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Brief Introductory Statement

The Master of Arts in English program provides access to a high-quality graduate for students in
Northern Utah and beyond. Since our last program review (2019-20), the program has established
emphasis areas for our students to make them more competitive candidates on the job market and/or to
continue their studies in a PhD or MFA programs. We implemented changes to our advising structure to
better serve students and support their career goals, and created social/professional events to increase
the sense of community within the program. Program enrollment has grown over the past five years, and
we have established an online MA to serve students from beyond our immediate community.

In alignment with our annual strategic planning updates, recruitment and enrollment remain the
program’s top priority, contributing to the university’s mission to provide access to higher education.
Enrollment has grown from 31.3 FTE (2019-20) to 42.6 FTE (2024-25), approximately 36% growth.
Based on enrollments in Summer and Fall 2025, and the 5-year rolling average for Spring, enrollment will
grow again to approximately 43.9 FTE in 2025-26. Our goal is 50 FTE, and the new online emphasis will
help us achieve that. We plan to market the program to institutions in the WICHE region which do not
offer MA programs, whose graduates can attend our program at the resident tuition rate via WICHE'’s
Western Region Graduate program. The MA program provides scholarships, tuition waivers, and
university tuition benefits to over 60% of our students, in excess of $60,000 over the past two years.

The emphasis areas and our post-baccalaureate certificate in Rhetoric and Writing Studies provide
further professionalization for our students, who can now specialize within the field and receive that
additional certification. For students who aspire to teach in high schools with concurrent enrollment, or
at colleges and universities, this certificate prepares them for the shared learning outcomes for
composition across USHE institutions, and our Teaching Assistantships and Graduate Instructorships
reflect best practices in the field. Anecdotally, our colleagues from other USHE institutions recognize our
graduates as some of their strongest teachers. The MA program has funding, and has been instrumental
in advocating for institutional funding from the Office of Graduate Studies, for student conference travel.
Our students report that presenting at conferences is one of their most transformational activities which
connects them with a community of scholars and/or practitioners in their field.

The MA program supports its community, within the university and the broader region. We provide
valuable support to the English Department through our TAs and GIs. The MA program provides
interdisciplinary courses for graduate students in other programs. These include our 6150: Grant Writing
and 6140: Foundations of Professional and Technical Writing courses, which were specifically designed
to serve graduate students across the institution. Several of our variable topics offerings have also been
valuable electives for students in other programs who seek expertise in areas like literature, film studies,
and/or pop culture. The Utah State Board of Education has approved our English Education courses as a
pathway to earn the state’s English Language Arts teaching endorsement, and these courses routinely
serve students in the School of Education. The MA program serves the broader Ogden and Utah
communities through our creative writing programs and our teacher-training programs. Approximately
31% of our graduates report teaching in K-12 schools, we offer the Wasatch Range Writing Institute
through Continuing Education every summer as a writing pedagogy professional development
opportunity for teachers, and we offer three courses annually through Continuing Education in the area
of language teaching as part of the Utah Elevate Grant program, which provides the course work for
teachers seeking the state’s ESL Endorsement.
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Standard A - Mission Statement

The Master of Arts in English program provides advanced education in the English discipline, with emphases in
creative writing, English education, and literature, and a certificate in rhetoric and writing. We offer small class
sizes providing personal contact with faculty and staff, evening and online classes providing access for working
adults, and numerous funding opportunities. The MA program affords students professionalizing opportunities
in teaching and research, preparation for further study and a variety of career pathways, in an environment that
is student-centered, encourages free expression, and values diverse identities and ideas.
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Program Inventory
All Programs Offered (add rows as needed):

Current Year
Award Fall 34 Week Enrollment

CIP Code Level Program Name 2021 2022 2023 2024 2025

230101 MA Master of Arts in English 46 46 37 50 53

231302 Emphasis | Creative Writing N/A 19 21 25 18

231401 Emphasis | Literature N/A 13 15 19 19

1313105 Emphasis | English Education N/A N/A 4 9 7

230101 Emphasis | English Studies N/A N/A N/A 0 0

231304 Certificate | Rhetoric and Writing Studies 16 19 10 5 12

TOTAL Department Faculty FTE | 48 |44 |58 |46 | NA

Department Faculty-to-Student Ratio | 1:7.7 | 1:8.2 | 1:6.4 | 1:6.7 | N/A

The MA in English program includes four emphasis areas: Creative Writing, English Education, Literature,
and English Studies. Additionally, the program offers a graduate post-baccalaureate certificate in Rhetoric
and Writing Studies, which can be pursued concurrently with the MA, or as its own qualification. These
emphasis areas were created in response to our last program review (2019-20), converting our internal
“tracks” into transcriptable emphasis areas so that students’ area(s) of specialization appear on their
credentials. Students must declare an emphasis, and can double-emphasize or add the certificate to their
program of study. Every emphasis shares a core set of learning outcomes (designed to be practiced in the
Core Research Methods course (6010) and the Core Literature seminar (6240, 6250, 6260, or 6510)), and
additional learning outcomes unique to the emphasis. The English Studies emphasis is designed to be
completed online, and includes the same core learning outcomes and courses, and one additional course
in each of the areas of study represented by the three main emphases and the certificate.

Regarding the enrollment data above, it is worth noting that institutional data for Fall 2025 is not yet
fully available. Therefore, these numbers represent the data recorded by the program, rather than official
university reports. Additionally, it should be noted that there are undeclared students each year, typically
those in their first and second semesters. While every student must declare an emphasis eventually, it is
not unusual for them to spend some time in the program before fully committing to one. Finally, while the
English Studies emphasis has not yet enrolled students, it is designed to be achievable online without
necessitating significant changes to our extant curriculum. In other words, the courses for that emphasis
are all offered in other emphases - we are just offering them online. The emphasis was brand new in
AY24-25, and we are actively marketing it regionally.
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Standard B - Curriculum

Curriculum Map

Learning
Learning Outcome 2-
Outcome 1- closely read . . .
ther, analyze, | and analyze Learning Learning Learning
&2 ’ ! L Outcome 3- Outcome 4- Outcome 5-
and texts within - - -
. - : Emphasis Emphasis Emphasis
communicate historical i i i
information contexts and specific specific specific
and insights critical
Core Courses in Department/Program critically. frameworks.
Core Research Methods- IEUA IEUA
6010: Introduction to Graduate Studies
Core Literature (students must take 1)- IEUA IEUA
6240: Seminar in American Literature
6250: Seminar in British Literature
6260: Seminar in World Literature
6510: Seminar in Eminent Authors
Required Courses in Creative Writing Emphasis A developed An awareness | Sophisticated
and honed of their own revision and
voice, as aesthetic editing tactics
evident in practices in the
polished continuum of
creative literary
works. traditions and
genres.
Forms and Craft (students must take 1)- IEUA IEUA IEUA
6730: Prose Forms and Craft
6731: Verse Forms and Craft
Creative Workshops (students must take 2)- IEUA IEUA IEUA
6740: Creative Nonfiction Writing
6750: Fiction Writing
6760: Poetry Writing
6770: Screenwriting
Required Courses in English Education Emphasis The abilityto | A commitment
apply theory to equitable
and research pedagogical
to pragmatic practices
and practical articulated
pedagogical through a
processes. research-based
rationale
consistent with
Utah Core
Standards, the
ELA
Endorsement
competencies,
and the Utah
Effective
Teaching
Standards.
Creating Texts (students must take 1)- IEU IEU IEU
6230/6231: Wasatch Range Writing Project
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Learning

Learning Outcome 2-
Outcome 1- closely read L . L . Learnin
gather, analyze, | and analyze Oearnmg earning earning
d texts within utcome 3- Outcome 4- Outcome 5-
an . . . Emphasis Empbhasis Emphasis
communicate historical i o .
information contexts and specific specific specific
and insights critical
Core Courses in Department/Program critically. frameworks.
6822 and 6823: Teaching College Writing and
Practicum
6110: Writing for Teachers
Adolescent Literacy Development- IEU IEU IEU
6120: Young Adult Literature
Language and Sociolinguistics (students must IEUA IEU IEUA IEUA
take 1)-
6310: Language and Sociolinguistics for
Teachers
6210: Teaching Literature, Literacy, and
Language in Secondary Schools
Selecting and Teaching Texts, Speaking, and IEU IEUA IEUA IEUA
Listening-
6100: Literary Curriculum Design
Required Courses in English Studies Emphasis Apply current | Employ
scholarship discipline-
and practice specific
in their own terminology
readings and and
writings. conventions in
their written,
oral, and/or
multimodal
presentations.
Seminars in Literature (students must take 1 IEUA IEUA IEUA IEUA
that differs from Core)-
6240: Seminar in American Literature
6250: Seminar in British Literature
6260: Seminar in World Literature
6510: Seminar in Eminent Authors
Rhetoric and Writing Studies (students must IEU IEU IEUA
take 1)-
6130: Theories of Rhetoric and Writing
6140: Foundations of Professional and Technical
Writing
6150: Grant Writing
6330: Literary and Rhetorical Stylistics
Teaching English (students must take 1)- IEU IEUA
6120: Young Adult Literature
6410: Strategies/Methods of Teaching
ESL/Bilingual Students
6450: ESL/Bilingual Assessment-Theory,
Methods, and Practices
Creative Writing (students must take 1)- IEUA
6730: Prose Forms and Craft
6750: Fiction Writing
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Learning

each)-

6240: Seminar in American Literature
6250: Seminar in British Literature
6260: Seminar in World Literature

Learning Outcome 2-
Outcome 1- closely read . . .
ather, analyze, | and analyze Learning Learning Learning
5 ’ ! L Outcome 3- Outcome 4- Outcome 5-
and texts within . . .
. . . Emphasis Empbhasis Emphasis
communicate historical o i .
information contexts and specific specific specific
and insights critical
Core Courses in Department/Program critically. frameworks.
Required Courses in Literature Emphasis Apply current | Use discipline-
scholarship, specific
practices, terminology
and/or and
theoretical conventions in
perspectives in | their written,
their own oral, and/or
writings. multimodal
presentations.
Theory and Criticism- IEUA IEUA IEUA IEUA
6030: Studies in Literary Theory and Criticism
Literature Seminars (students must take 1 of IEUA IEUA IEUA IEUA

Core Courses in Postbaccalaureate Certificate in
Rhetoric and Writing Studies

Learning Outcome 1-The ability
to identify and apply the ways
rhetoric and writing studies
creates knowledge, solves
problems, and/or generates
meaningful pedagogies.

Learning Outcome 2-
Informed research
practices related to the

major ideas and

movements of rhetoric
and writing studies.

Learning Outcome 3-An
understanding of how
differences in language
and everyday lived
realities are intellectually
generative and
fundamental to
contemporary ethical
practices.

6110: Writing for Teachers

6330: Literary and Rhetorical Stylistics

6730: Prose Forms and Crafts

6150: Grant Writing

6230: Wasatch Range Writing Project Summer
Institute

6231: Wasatch Range Writing Project Advanced
Institute

6130: Theories of Rhetoric and Writing IEUA IEUA IEUA
6140: Foundations of Professional and Technical | IEU IEU IEU
Writing

6822 and 6823: Teaching College Writing and IEUA IEUA IEUA
Practicum

Elective Options (students must take 1)- IEU IEU IEU

Note: I = Introduced, E = Emphasized, U = Utilized, A = Assessed comprehensively.
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The MA degree requires students to complete 33 credit hours, with each of our courses typically being 3
credits, for a total of 11 courses. Some courses - creative workshops, literature seminars - can be taken
multiple times for additional credit. As our curriculum grid above shows, students round out their studies
with electives that comprise approximately half of their total credits. This allows students to double-
emphasize, stack the post-baccalaureate certificate, pursue a thesis project, or simply follow their
interests in selecting courses that will best serve their goals.
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Standard C - Student Learning Outcomes and Assessment

A. Measurable Program Learning Qutcomes

Post-Baccalaureate Certificate in Rhetoric and Writing Studies:
Students will demonstrate...
1. The ability to identify and apply the ways rhetoric and writing studies creates knowledge, solves
problems, and/or generates meaningful pedagogies.
2. Informed research practices related to the major ideas and movements of rhetoric and writing
studies.
3. Anunderstanding of how differences in language and everyday lived realities are intellectually
generative and fundamental to contemporary ethical practices.

Master of Arts in English Core Learning Outcomes:
Students will demonstrate...
1. The ability to gather, analyze, and communicate information and insights critically.
2. The ability to closely read and analyze texts within historical contexts and critical frameworks.

Creative Writing Emphasis:

Students will demonstrate...
3. A developed and honed voice, as evident in polished creative works.
4. An awareness of their own aesthetic practices in the continuum of literary traditions and genres.
5. Sophisticated revision and editing tactics.

English Education Emphasis:
3. The ability to apply theory and research to pragmatic and practical pedagogical processes.
4. A commitment to equitable pedagogical practices articulated through a research-based rationale
consistent with Utah State Core Standards, the ELA Endorsement Competencies, and the Utah
Effective Teaching Standards.

English Studies Emphasis:
3. Closely read and analyze texts within historical contexts and critical frameworks.
4. Apply current scholarship and practice in their own writings.
5. Employ discipline-specific terminology and conventions in their written, oral, and/or multimodal
presentations.

Literature Emphasis:
3. Apply current scholarship, practices, and/or theoretical perspectives in their own writings.
4. Use discipline-specific terminology and conventions in their written, oral, and/or multimodal
presentations.

The MA program created the emphasis areas after our last program review, and revised the learning
outcomes accordingly. The program faculty benchmarked our learning outcomes against peer programs,
interviewed past students to understand workplace demands, and examined our own assessment data to
determine what measurable outcomes we would assess to ensure our program is in keeping with best
practices in the field and that our graduates are competitive on the job market.
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B. How do the program faculty assess their instructional program offerings and outcomes? Do program
faculty engage advisory groups such as local and state employers in assessment? If not, how do the
program faculty ensure learning and content are relevant?

Each semester, the MA Steering Committee previews syllabi for the subsequent semester to ensure
that courses meet program standards for quality and are aligned with the programmatic learning
outcomes. The most important element the Steering Committee considers is the clear connection
between the program learning outcomes and the assessed work for the course. Steering Committee
assesses artifacts from 6010: Intro to Grad Studies. The artifacts are sorted by emphasis area,
anonymized, and distributed with the appropriate learning outcomes. These artifacts are then
assessed, the program director reviews students’ GPAs, publications/conference presentations, and
involvement in additional opportunities such as Teaching/Research Assistantships, and issues each
student a progress report, encouraging them to continue to focus on any learning outcomes where
their work may need some improvement. This is part of a formative assessment process that ensures
feedback is provided to students.

Thesis projects (MENG 6940, 6950, or 6960) are assessed based on the emphasis learning
outcomes by the thesis committee. These assessments are independent of the grade for the thesis
project, and a final report is generated by the program director for each student as a summative
assessment of their learning. Graduating students who are not completing a thesis are required to
submit a portfolio of specific work via Canvas. These include the following...
English Education Emphasis — final paper/project from MENG 6210: Literary Curriculum
Design.
Literature Emphasis — the final paper from MENG 6030: Literary and Critical Theory, and a
paper/project from any other literature course (MENG 6510, 6240, 6250, or 6260) that the
student feels represents their mastery of the program learning outcomes.
Rhetoric/Writing Certificate — the final paper/project from MENG 6130: Theories of Rhetoric
and Writing.
These artifacts are then assessed, and a final summative report is generated by the program director
and presented to each student as a summative assessment of their learning.

Students are asked to self-report publications while in the program, and these are added to our own
information about student conference presentations gathered from student funding requests. Course
evaluations are reviewed each semester, and exit interviews are conducted with graduating students
each semester to gain valuable programmatic feedback.

C. Other programs
a. General Education Outcomes
N/A
b. Concurrent Enrollment
N/A
c. Other interdisciplinary work
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The MA program offers two courses that are elective options in other graduate degrees:
MENG 6140-Foundations of Professional and Technical Writing (MHA) and MENG 6150-
Grant Writing (MEd). Additionally, the program allows students in other programs to enroll
in most of our courses if it serves their educational /career goals and is allowed by their
home departments.

D. Five/Seven-year Assessment Summary
Since our last program review (2019-20), the program created emphasis areas, and unique learning
outcomes for each. In the Steering Committee’s preview of syllabi, scrutiny has focused on course
learning activities connecting directly and clearly with program learning outcomes. The program faculty
feel strongly that the work students do in courses is the primary means by which students achieve
learning outcomes, and therefore also function as the primary means of assessing student mastery of
those learning outcomes. Nevertheless, the program also conducts independent assessment as detailed
above.

In our previous biennial assessment reports, the program has detailed high levels of student success in
achieving learning outcomes, which is to be expected of graduate students. In the 2021-22 assessment
report review, it was noted that our application of learning outcomes was unclear. At that point, the
program was still in the midst of the curricular revisions suggested by our previous program review,
which have now been implemented. It was also noted that students succeeding at a high level in MENG
6010: Intro to Graduate Studies suggested that there was little “growth” that could be demonstrated.
Revisions to the curriculum proceeded and we feel that we have clarified both our assessment processes
and our students’ mastery of learning outcomes.

As such, our 2023-24 biennial program assessment report detailed the specific learning outcomes in
relation to the emphasis areas, using MENG 6010 and thesis projects as our methods of measurement. We
have since begun implementing the above portfolio system to provide further assessment data, and to
incorporate students who do not complete thesis projects into the summative assessment. In the
evaluation of our 2023-24 biennial assessment report, the program’s processes were commended and
evaluators noted that our assessment process “can be used as an example for other programs.”

As we normally conduct much of the assessment in Fall, we have limited new data to report from last
academic year, which can be found in Appendix G (below).

Assessment of Graduating Students
Our assessment of graduating students includes the collection of a portfolio or an assessment of the

student’s thesis. This information is provided to students in the form of an email from the program
director, which also notes the student’s participation in professionalizing activities such as our
Assistantships, our Graduate Instructorships, and/or participation in professional conferences. We also
conduct “exit interviews” with graduating students to gauge their own assessment of the program and
their success therein.
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Standard D - Academic Advising and Student Engagement

Advising Strategy and Process
Prior to students being admitted to the program, they often have questions about our emphasis areas,
curriculum, and more. Generally, the program administrative specialist advises on these basic questions,
and for questions that are more complicated, she connects applicants with the program director. This
“pre-advising” helps students ensure that the program is a good fit for them before applying, and helps
the program gauge student abilities, and understand questions that are not clearly answered on our
website, which we have revised accordingly.

One of the recommendations from our 2019-20 program review was to institute an orientation for new
students. We hold these orientation sessions twice a year, in early December and early May. These
sessions include discussion activities, Q&A sessions with program faculty and current students,
introduction to the curricula in our emphasis areas, and individual advising.

The program director serves as the primary academic advisor for MA students. He holds weekly drop-in
advising hours on Zoom for all students, and students are encouraged to make an appointment with him.
Students are particularly encouraged to meet with the program director towards the end of their first
semester to discuss/declare their emphasis and plot their course through the program, and in their
penultimate semester to ensure they have met all requirements and are on track to graduate, discuss
career pathways, and/or plans for future graduate study.

The program hosts an annual PhD/MFA Information Night. At this session, program faculty go over the
processes of applying for terminal degree programs, how to search for programs that best serve their
interests, and what to expect in these programs based on faculty experiences. Students are also
encouraged to attend our Thesis Information session. We host this session twice per year, and go over the
process of assembling a thesis committee, proposing a thesis, and the thesis semester.

The program director typically teaches MENG 6010: Intro to Grad Studies, which is required for all
students in their first semester, and advises students en masse and individually throughout this semester-
long course. Individual faculty with expertise in particular areas (e.g. creative writing, teaching) also
regularly advise students pursuing specific emphases.

Additional mentoring and advising activities exist for students working as Teaching Assistants and
Graduate Instructors. TAs are assigned a mentor faculty member whose section of ENGL 1010 they
attend and assist with in preparation for applying for a Graduate Instructorship. GIs are advised by the
composition program faculty and the English Department Chair. This includes: an informational session
during the term before they begin teaching, which focuses on administrative information to ensure they
feel prepared to teach; a training session that focuses on pedagogical strategy and writing-specific
pedagogies; and two class observations throughout the semester, during which they receive specific
feedback from mentor faculty members.

Effectiveness of Advising
The program believes that our current advising strategies and processes are highly effective, as

evidenced by students’ exit interviews.
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Past Changes and Future Recommendations
We do not have any plans to change our advising strategies at present, but we are open to suggestions

from reviewers.

Please respond to the following prompt: What strengths/weaknesses do the programs have with
recruiting and retaining students from a variety of backgrounds? How is student success supported within
the program(s)?

Approximately 18% of enrolled students in the MA in English program identify as any race/ethnicity
other than white (not including students who do not report) based on official Fall third week reporting
numbers. This has increased both in raw numbers and in share of the program over the past five years,
from 11% in Fall 2021. Part of our recruiting strategy during this time was offering a Diversity
Scholarship for students who identified as first-generation collegians, as underrepresented
ethnicities/races, and/or as underrepresented ages (aka, nontraditional students). Pursuant to changes
in Utah State higher educational laws, this scholarship was canceled in Fall 2024. Other than ensuring
students of all backgrounds know that they are welcome in our program, we have no specific
recruitment/retention strategies for students of particular backgrounds, in compliance with Utah state
law. According to university data, for MA in English students who identify as any race/ethnicity other
than white (again, not including students who do not report), the median credits to completion is 34.5,
and the median credits to completion for all students is 36, and our overall success rate for students
(retained/graduated) is over 92%, so the program feels that it provides strong levels of support for all
students.
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Standard E - Faculty

Programmatic/Departmental Teaching Standards

Faculty teaching in the MA program are held to the highest standards in our discipline. Syllabi for
courses are previewed each semester (for new offerings) prior to being offered, and every three years
for repeat offerings. The goal of this preview is to ensure that faculty keep course content up to date
and relevant, that courses meet expectations for graduate-level rigor, and that meaningful
connections exist between assignments and program learning outcomes.

As MA program faculty are shared with the English Department (or, in some cases, another home
department), faculty are reviewed annually in keeping with Utah State higher education law, student
evaluations of courses are reviewed by the program director every semester, and faculty undergo
regular reviews (3rd year, tenure, and each subsequent 5t year).

Faculty Qualifications
Faculty must hold a terminal degree (Ph.D. or MFA) in English, Creative Writing, or a closely related
field. Exceptions are made in the cases of some faculty teaching English Education emphasis courses
who have a master’s degree and substantial secondary classroom experience.

Faculty Scholarship

Faculty publications listed below are since our previous program review, and are not comprehensive
(faculty were asked to self-report). New faculty publications are listed only since they began at Weber
State. In total, our faculty have produced 27 short creative works, 14 creative books or performances, 38
peer reviewed articles, 7 scholarly monographs, and 17 other works (e.g. interviews or book reviews). In
the case of multi-authored works, our faculty are either listed first, or in bold within the listing:

Brown, Jace. “Reading the past to resist the present: a Queer Critical Analysis of Young Adult Literature. The ALAN
Review (53.2), 2025.

The University of Hawai‘i’ Manoa screened The Rights of Nature: A Global Movement, written and produced by Hal
Crimmel, English, Issac Goeckeritz, filmmaker and WSU graduate, and Maria Valeria Berros, Argentine law
professor. The screening, held on September 22, 2023, was part of the Inaugural Sustainability Film Series
Presented by UH Manoa, HOMA (Honolulu Museum of Art).

Crimmel, Hal. Book review of The Farmer, the Gastronome, and the Chef: In Pursuit of the Ideal Meal, by Daniel ].
Philippon, for ISLE: Interdisciplinary Studies in Literature and Environment 32.1 (Spring 2025).
10.1093/isle/isaf006

Crimmel, Hal. Book review of Climate Change Fiction and Ecocultural Crisis: The Industrial Revolution to the Present,
by Tatiana Konrad, for Western American Literature: A Journal of Literary, Cultural, and Place Studies. (60.2)
Summer 2025.

Crimmel, Hal. Book review of On the Trail of the Jackalope: How a Legend Captured the World’s Imagination and
Helped Us Cure Cancer, by Michael P. Branch for Western American Literature 58.1 (Spring 2023).

Crimmel, Hal. Monthly Op-Ed Series in Ogden’s newspaper, The Standard-Examiner.

Duncan, Rebecca, and Rebekah Cumpsty (eds). The Cambridge Companion to World Gothic Literature. Cambridge
Companions to Literature. Cambridge: Cambridge University Press, forthcoming February 2026.

Cumpsty, Rebekah. Postsecular Poetics: Negotiating the Sacred and Secular in Contemporary African Fiction.
Routledge, 2022, https://www.routledge.com/Postsecular-Poetics-Negotiating-the-Sacred-and-Secular-in-
Contemporary/Cumpsty/p/book/9781032231655.

Cumpsty, Rebekah. “Postsecular Ecology and the Global City.” End(s) of the Global City. Palgrave New Comparisons
in World Literature, Palgrave, 2025.
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Cumpsty, Rebekah. “From Nervous Conditions to Mournable Bodies: Coloniality, Postcolonialism and Racialized
Bodies in Tsitsi Dangarembga’s Trilogy.” Contemporary Literature and the Body, Bloomsbury, 2023.

Cumpsty, Rebekah. “Gothic and the Global South.” Edinburgh Companion to Global Gothic, Edinburgh University
Press, 2023.

Cumpsty, Rebekah. “Speculative Aetiology in Namwali Serpell’s The Old Drift: Towards a Decolonial Critique of
History and Human.” Gothic Studies, vol. 24, no. 3, Nov. 2022, pp. 246-60. Edinburgh University Press
Journals, https://doi.org/10.3366/gothic.2022.0140.

Cumpsty, Rebekah. “Manav Ratti’s the Postsecular Imagination in the Context of African Literatures”. Sikh
Formations, Aug. 2022, pp. 1-6, https://doi.org/10.1080/17448727.2022.2104028.

Cumpsty, Rebekah. “History, Humour and Spirituality in Contemporary Nigeria: An Interview with Okey
Ndibe.” Wasafiri, Routledge, Feb. 2021.
www.tandfonline.com, https://www.tandfonline.com/doi/abs/10.1080/02690055.2021.1838795

Griffiths, Sian. The Sum of Her Parts: Essays. Athens, GA: University of Georgia Press, 2022.

Griffiths, Sian. “The End” (fiction), Funicular Magazine (Winter 2024): 15-16.

Griffiths, Sian. “The Win-Loss Columns” (short story), Colorado Review (Fall/Winter 2021): 51-71.

Griffiths, Sian. “Talking Against One Another” (writing prompt). Writers’ Chronicle. [forthcoming]

Griffiths, Sian. “Interview: Colum McCann” (interview). Weber: The Contemporary West (Spring/Summer 2025): 4-
12.

Griffiths, Sian. “Barn Aisle Chats: ‘Horse Show’ with Jess Bowers” (interview). Horse Nation (July
2024): https://www.horsenation.com/2024/07/11 /barn-aisle-chats-horse-show-with-jess

Griffiths, Sian. “Agents and Writers: When the Affair Is Over” (article). Poets & Writers (Sept/Oct 2022): 33-39.

Hartwig, David. “Eco-Apocalyptic Aesthetics in Peter Brook’s King Lear.” Shakespeare and Ecological Crisis, eds.
Carolyn Sale and Rebecca Lemon. Edinburgh University Press (forthcoming).

Hartwig, David, and Elissa C. Cruz. “Staging Subversion: Will Kemp and the Lord Chamberlain’s Men.” The Journal of
the Wooden O vol. 24,2024, pp. 1-22.

Hartwig, David, co-director with Sarah Grunnah and Lily Hilden. Ella Se Mueve / She Stirs: a bilingual adaptation of
Shakespeare’s The Winter’s Tale. Wildcat Theatre, Weber State University, and Dumke Arts Plaza, Ogden, UT,
October 2024.

Hartwig, David. “Keith Hamilton Cobb and the Unmooring of American Theater: A Conversation with Keith
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Stott, Laura. “When You Crawl Outside of the Bear.” Terrain.org (29 March 2024).
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Uman, Deborah, and Jennifer Flaherty, eds. Liberating Shakespeare: Adaptation and Empowerment for Young Adult
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Kostihova. Routledge, 2025.
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Contexts." Study & Scrutiny: Research on Young Adult Literature, vol. 6, no. 1, 2023, pp. 47-64.
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Expertise: Social Studies Teachers' Perspectives of Disciplinary Literacy Instruction." Literacy Research and
Instruction, vol. 60, no. 3, 2021, pp. 220-241.

[urasco, Ilinca, Geoffrey Winthrop-Young, and Michael Wutz, eds. Operation Valhalla - Writings on War, Weapons,
and Media, by Friedrich Kittler. Duke UP, 2021.

Wutz, Michael. "The Return of the Lay Reader," Restarting the Humanities. Thoughts Toward the University's
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Wutz, Michael. "Navigating Art with Art History and the Local with the Global. A Conversation with Ben
Steele. Weber, The Contemporary West, vol. 42, no. 1. (Fall 2025), 54-62.

Wutz, Michael. "On Memory & Media, Memoirs & Mentoring. A Conversation with Viet Thanh Nguyen," Weber - The
Contemporary West, vol. 40, 1 (Fall 2023), 28-42.

Wutz, Michael. "Painting Matters and the Undoing of Erasure and Silence. A Conversation with Monica
Lundy," Weber - The Contemporary West, vol, 39, 2 (Spring/Summer 2023), pp 67-78.

Wutz, Michael. "Narratives of Migration and Climate Change. A Collective Conversation with Amitav Ghosh,” Weber
- The Contemporary West, vol. 38, 2 (Spring/Summer 2022), pp.28-43.

Wutz, Michael. ““The New Director of the Decade.” A Conversation with Ramin Bahrani,”Weber - The Contemporary
West, vol. 38., 2 (Spring/Summer 2022), pp. 76-86.

Rogers, K. S., Yerace, M., Giles, D., Deptula, A., Berchtold, ]., Smith, A. W., Weech, S., & Dilger, B. (2025). Recursive
horizontal, distributed, networked: Iterating transdisciplinary models of mentorship in the humanities. In
Symposium on Intergenerational Graduate Mentorship, Gaillet, L. L., Ridolfo, ]., Micciche, L., & Young, M.

(Eds.), Rhetoric Review, 40(3), 140-149.

Mentoring Activities
Mentoring of faculty, particularly new faculty, occurs as part of the English Department’s mentoring

processes. Additionally, the program director meets with new faculty to introduce them to the graduate
program, encourage their participation, and address any questions they may have. Typically, when
faculty first teach in the program, they receive detailed feedback on their syllabi as part of the preview
process, and are supported by the program director throughout their first semester.

Ongoing Review and Professional Development

As the MA program is not a department, it is not directly involved in faculty review, but rather supports
the English Department in the faculty review process. The MA program does not have the budget to
support faculty professional development beyond the department’s budget.

Use and impact of high impact educational experiences

As a graduate program, nearly everything our faculty do with students could fit within the university’s
“high impact experiences” rubric. Faculty have co-published with our graduate students, mentored
students preparing to present and/or publish their individual work, trained them for teaching, engaged
in project-based learning assignments in classes, and more. In their exit interviews, students regularly
cite faculty and these co-curricular (or enhanced curricular) activities as major factors in their decision to
attend the MA program, and as major factors in their success once in the program.

Please respond to the following prompt: Describe faculty engagement in department governance, in
academic planning, and in maintaining a positive learning environment for its students.

Faculty members serve on the MA Steering Committee, in rotating one-year terms. Every faculty member
who teaches in the program is eligible to serve, though committee membership must ensure
representation of all the areas of the program, so in those areas with large numbers of faculty (e.g.
Literature), not all will have the chance to serve in any given time frame. Additionally, faculty input is
solicited on all major program decisions, including curricular design/redesign, new course offerings, and
more. As noted above, the faculty are essential in creating the positive learning environments we have
established for our graduate students, and students regularly recognize faculty as their primary reason
for attending and for being successful in the program.
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Standard F - Program Support
Support Staff, Administration, Facilities, Equipment, and Library

Adequacy of Staff

The MA program has one full-time staff member, administrative specialist Miranda McPherson. The
specialist provides a range of support. This includes, but is not limited to, managing CatTracks
adjustments and scheduling courses in Banner, booking travel for students to conferences and
answering a variety of conference/travel-related questions, scheduling and organizing most events
for the program - including New Student Orientation, Thesis Info Night, PhD Prep Night, TA Training,
and GI Training. Miranda also manages our social media accounts and advertising, handles pre-
admission advising of potential students and shepherding them through the admissions process, and
monthly financial reconciliation processes.

i. Include evidence of ongoing Staff Development
Miranda has maintained all of her required university trainings. Additionally, she has taken
part in a number of professional development and training opportunities offered through
the university of her own selection. These include:
ELW 2023 KEYNOTE: Values, Grace & Grit
ELW 2025: The Power of Speaking Up
ELW 2025: The Power of Compassion
ELW 2025: The Power of Acceptance
AASPD Navigating New Waters Amaid Waves of Change
AASPD Duck Pond Protocol: Setting Healthy Boundaries
AASPD: Soaring High- Overcoming Imposter Syndrome Together
AASPD: Please Feed the Ducks! Lunch and Keynote
2025 Staff Professional Development Conference - Climb Higher: Ignite Hope & Achieve
Together.
2024 August 7th, 2024- Find your Flock
Miranda also attends UCTE’s annual conference each year for the dual purposes of recruiting
and personal professional development.

Adequacy of Administrative Support

While the program feels that it has adequate internal support, recruitment/marketing and alumni
relations remain difficult to accomplish because there simply is too much for one person to do. Other
programs and/or colleges at Weber State have staff whose sole job is graduate enrollment
management, and we would advocate for the creation and funding of a similar position that would
work for both the MA and MPC programs in the Lindquist College of Arts and Humanities.

Adequacy of Facilities and Equipment
These are perfectly adequate.

Adequacy of Library Resources
These are perfectly adequate. The program would like to recognize our subject area librarian Nicole
Beatty who ensures that library resources meet the research demands of our faculty and students.
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Standard G - Relationships with External Communities

Description of Role in External Communities

-University Graduate Council: the MA program director serves on graduate council, representing the
program to the wider university community. Since the appointment of a university Director of
Graduate Studies, the program director has also served as a member of the director’s leadership team.
-Schools: approximately 31% of program graduates teach in area schools. The pedagogical training,
subject matter knowledge, and skills practice students receive in our program make them among the
top educators in Utah, as evidenced by the many program alumni present at the Utah Council of
Teachers of English conference each year.

-Creative Community: the program and its faculty are instrumental in the Visiting Writers Series,
hosting regional and national writers for readings and discussions each month. Additionally, the
program, its faculty, students, and alumni are instrumental in the Railtown Readings series hosted at
the Ogden library.

-Professional Organizations: the program faculty and its students are members of various
professional organizations in their specific fields. Students have participated in conferences of the
Rocky Mountain Modern Language Association, the Pop Culture Association of America, the Western
Literature Association, the Jane Austen Society of North America, the Association of Writers and
Writing Programs, the Conference on College Composition and Communication, and many more.

Summary of External Advisory Committee Minutes
N/A

Community and Graduate Success

-Program alumni are actively involved in the Utah Council of Teachers of English (UCTE) and the Utah
Humanities Council.

-Current student Olivia (Liv) Ozmun received the Charles Davis Award for best graduate student
presentation at the RMMLA Conference in 2024.

-According to data from the National Student Clearinghouse, 22% of program alumni go on to a
terminal degree program. These are all-time data, not strictly reporting on the past five years, as the
program cannot disaggregate by date.
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Standard H - Program Summary
Results of Previous Program Reviews

Date of Previous Program Review: 2019-2020

Text of Recommendation

Intended Action

Progress (be specific)

Recommendation 1

As the program transitions to including more
online course offerings, we recommend that the
Steering Committee develop best practices for
intention and planned student engagement
including orientation, advising, and professional
socialization with faculty and other MEng
students.

Create social/professional events including
orientation, PhD/MFA Prep, Thesis Info, and
grad student-specific socials around Visiting
Writers events.

Orientation implemented.

PhD/MFA Prep implemented.

Thesis Info implemented.

The program holds informal social gatherings
after two Visiting Writers events each year.
Advising appointments and open advising
hours implemented.

In Progress: a social /professional event, at the
request of students, focusing on faculty
professional activities that will include
discussions of scholarly/creative activity,
publishing processes, and informal
socialization.

Recommendation 2

be rephrased to reflect its intention to recruit
and train students from beyond the local
community.

We also recommend that the mission statement

Revise mission to not only reflect broader
regional goals, but also the revised emphasis
curricula.

Revision complete and implemented.

Recommendation 3

into official concentrations and/or graduate
certificates (for some of the tracks) that will
appear on the students’ diplomas.

Formalize the tracks within the MEng program

Revise the entire program curriculum to create
a Shared Core and Emphasis areas that are
transcriptable.

Emphasis areas in Creative Writing, English
Education, English Studies, and Literature
complete and implemented.
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Recommendation 4

We recommend that the MEng program require
all new students to take MENG 6010 in their
first semester to orient them to the program
and connect them with other students.

Implement mandatory 6010 for all new
students in their first semester.

Now offers 6010 in both Fall and Spring terms,
so all new students except those who begin in
summer.

In Progress: begin offering F2F and OL sections
of 6010 in Fall only (and continue with F2F for
Spring) to accommodate OL students. Course is
prepared, program has not yet enrolled
exclusively OL students.

Recommendation 5

We also recommend that MENG 6010 should
better reflect with equal weight all four of the
different program concentrations rather than
be primarily focused on the Literature
concentration.

Revise 6010 to reflect all emphasis areas.

New 6010 pilot ran three semesters with a
focus on all emphases, but the course became
unwieldy. Steering Committee voted to limit
6010 to introduction to program and scholarly
work, fulfilling shared LOs 1 & 2, but providing
an intro to transitioning this work to emphasis-
specific practice.

Recommendation 6

We recommend eliminating the remaining dual-
designations courses (5000-level courses) from
the MEng program.

Eliminate MOST 5000-level dual-designated
courses, stop offering these as options to
students, keep a select few as leveling courses
for conditionally admitted students.

Program has deleted all but a handful of 5000-
level courses, which are offered only as needed
for conditionally admitted students.

In Progress: per our recent audit, the program
will delete an additional 3 5000-level courses
that no longer serve leveling needs for
conditionally admitted students.

Recommendation 7

The Review Team recommends that, as the MEng
faculty work on developing formalized
concentrations for each emphasis area, the
assessment of each concentration should be
considered as well.

Revise assessment practice to incorporate new
emphasis areas, including emphasis-specific
LOs.

Assessment plan complete and implemented,
incorporating all emphases and LOs.

Recommendation 8

We also recommend that the MEng faculty
revise its current assessment program to
provide more immediate feedback to the
students and to better reflect the learning
outcomes of the program.

Implement a comprehensive and holistic
assessment program that provides valuable
feedback to the MA program, and to our
students.

Through our curricular reorganization, we have
crafted emphasis-specific learning outcomes,
and ensured that courses are tying assessed
learning to these outcomes through our
syllabus preview process. Additionally, we have
begun independently assessing 6010, and
portfolios/thesis projects.
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Recommendation 9

We also recommend that the program use the
outstanding accomplishments of the students to
market the program to prospective students and to
continue to build the program’s scholarly
reputation in the community.

Use our social media channels to recognize
student accomplishments.

We have regularly highlighted student
achievements on our social media channels, and
put out press releases recognizing student
achievements. The program would like to
further recognize student achievements in
public channels, but resources remain a
challenge (e.g. we do not have a
marketing/PR/recruitment specialist for the
MA program).

Recommendation 10

In the interest of better retention and student
success after graduation, the Review Team
recommends that the college consider hiring an
academic advisor who could devote some or all of
their time to advising graduate students in the
college (MEng and MPC). Until that is financially
feasible, we recommend providing Kate Johnson,
the Administrative Specialist, with additional
opportunities for training in advising, within and
outside of the university as available and
applicable. We recommend that the requirement of
first-year students to meet with the Administrative
Specialist be clarified in order to eliminate
confusion on the part of students regarding the
program requirements and the course sequences.
Furthermore, we recommend that, at the start of
their second year, students be required, rather than
only encouraged, to meet with the Program
Director or supporting faculty designated by the
Director. That second-year meeting should involve
direct discussion of student career goals and
perhaps some form of action plan for each student.

Provide additional advising training for the
program administrative specialist, support the
college hiring a graduate advisor, implement
career-focused advising for students.

The program continues to provide professional
development for our new administrative
specialist, Miranda McPherson, and the
implementation of our Orientation session has
also provided immediate advising for new
students coming into the program. The
program continues to support the need for
graduate-focused resources at the College level,
though resources remain a challenge. Finally,
through the program director and direct faculty
advising, career-focused advising and planning
for students throughout their time in the
program.
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Recommendation 11

The Review Team recommends that the program
director, in partnership with the WSU Diversity
Office, develop strategies to recruit diverse faculty
when openings occur. The easiest opportunity

for diversifying the faculty would come from
developing a stronger online component to the
program, as this would allow for hiring diverse
faculty from outside the local community.

As the MA program does not hire its own
faculty, but shares a faculty with the English
Department and other affiliated departments,
this recommendation was mooted, though the
program did support diversifying the faculty of
the institution.

Pursuant to changes to Utah Higher Education
law, there is no longer a Diversity Office at
Weber State, nor can programs/departments
consider “diversity” in our hiring practices.

Recommendation 12

While the program has been able to secure more
funding recently for scholarships, the enrollment
growth will result in additional financial need for
graduate students. The Review Team recommends
that the college seek out donors who are interested
in endowing scholarships for graduate students.

Request additional scholarship fundraising for
graduate students from the College.

Through a pre-established endowment, the
program is able to offer scholarships to
graduate students, and take advantage of
college and university scholarships, tuition
waivers, and university benefit programs for
Graduate Instructors. Approximately 60% of
our students receive some form of institutional
financial aid, totaling over $30,000 annually in
scholarships, waivers, and tuition
reimbursements. As our endowment funds are
depleted, the program will work with the
College development office to
continue/increase fundraising. Finally, we are
planning to increase our marketing to students
within the WICHE region whose undergraduate
institutions do not offer an MA in English,
highlighting the WRG waiver, which allows
students from the region to attend Weber State
at the resident tuition rate.

Recommendation 13

We recommend that the program implements
processes to ensure continuity when transitioning
to new leadership and/or administration.

Create a program calendar and handbook to
ensure continuity.

Since our previous review team made this
recommendation, the program has gone
through an administrative specialist transition,
and the program director has taken a
sabbatical, with an interim director serving for
a semester. We feel that overall, our continuity
plan is strong. As the program director
concludes his third term in AY2027-28, we plan
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to pursue the director appointment process in
the Fall semester, so that the incoming director
can “shadow” the outgoing director for a full
semester to ensure further continuity and
planning.

Recommendation 14

Rework the MEng website to focus it more on
prospective students only and consider creating a
Canvas course geared to provide pertinent
information for current graduate students. This
would essentially function like an internal website
and could also be used for announcements.

We also recommend that old versions/iterations of
the MEng website be removed from weber.edu

to avoid confusion and to improve web searching
by current and potential students.

The program will revise the website and create
an internal Google site to provide internal
information. The program was unaware of any
“ghost” sites.

The program’s website has been
revised/redesigned twice since our last
program review, the most recent revision to
align the program’s site with the branding of
the Office of Graduate Studies. The program
director now has editorial control of the
website, so that material can be revised
regularly and be kept up-to-date for students.
The Canvas recommendation has been mooted
as WSU Online would not allow non-course
related Canvas pages, and the internal Google
site was created, but the information has been
migrated to the main site and been deleted. The
only remaining website issues is the
university’s migration to a new admissions
system, and dead links remaining. We have
found/fixed most or all of these at this point,
but will continue to monitor the website to
ensure that information and links remain
updated.
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Recommendation 15

We recommend the creation of a newsletter to
share information about student achievements,
highlight program events, maybe even introduce
new students. This newsletter (or a shorter version
of it) could also be shared with MEng alumni.
Highlighting alumni achievements to current
students would help with retention and also make
alumni continue to feel connected to the program,
which would make it easier for MENG to collect
data on alumni success.

Create a monthly newsletter for students and
pursue further alumni tracking.

The first part of this recommendation is
complete, and the program publishes a monthly
newsletter for all students (including incoming
students who have not yet begun taking
courses). We have compiled an updated alumni
contact list, and have connected some of our
students with specific alumni who are working
in fields they are interested in to receive
additional mentoring.

Recommendation 16

We recommend that MEng develop an external
advisory board that can provide feedback to the
faculty on the development of the concentration
areas and seek advice to help recruit additional
students, and more diverse students, to the program
to further grow the enrollment. An external
advisory board would also help provide continuity
and stability during future transitions.

The program faculty did not accept this
recommendation in our initial response, but
committed to reconsidering at regular intervals.

The program faculty remains unclear on what
the goals would be for an external advisory
board. We have had regular annual
conversations about this recommendation and
have continued to feel that this is not necessary,
but will continue to reconsider.

Recommendation 17

We also recommend that MEng devise a plan for
better tracking of MEng alumni and career
placement, and continue to reach out to MEng
alumni to track their career paths as well as to
invite them to remain engaged in the program
through mentoring, guest lectures, and/or
participation in the external advisory board.

The program planned to develop an alumni
database and regularly reach out to program
alumni through questionnaires and the creation
of an annual newsletter.

The program has published an annual
newsletter twice, and plans to continue this,
distilling our student and program
accomplishments and inviting alumni to stay in
touch.
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Standard I - Career Outcomes; Ongoing Program Demand and Career Advising

Using the Lightcast data provided for the program, briefly describe the ongoing demand for the degrees in the program as
well as the demand for jobs for which the program is preparing students.

Lightcast data indicate that there is strong demand for the MA program in Utah. We are one of only four programs in the
state, and represent a 36.8% market share of all degree completions (2019-2023). Additionally, we are the most affordable
master’s degree program in English in the state.

In terms of job market demand, Lightcast data shows that “Utah is not a hotspot for” the occupation codes (SOC) that match
to our Classification of Instructional Program (CIP) codes. The Lightcast summary indicates that the total number of jobs in
Utah in these fields (22,723) is 87.5% of the national average for an area of this size, and the average postings per month
(315) is 85.8% of the national average for an area of this size. This suggests that overall job market demand is below the
national average, but not drastically so. Additionally, Lightcast predicts faster than the national average growth in these
fields in Utah, with 13.6% growth in the state between 2025 and 2035, versus 13.2% growth nationally. The median wage
in these fields in Utah ($71,712) is 12.7% higher than the national median wage. According to Utah’s Department of
Workforce Services, the average per capita income in Utah is $64,175 (2023), so the median wage in these fields is 11.7%
higher than the median per capita in the state. All together, these data suggest that while the overall job market for our
graduates may be less accommodating in terms of the number of jobs, those jobs do pay higher than the national average in
the field, and higher than the total average individual income in the state.

According to Lightcast data, which we are aggregating from reports that include and exclude higher education jobs, the top
5 occupations for our graduates in the state of Utah are:

Occupation Average Monthly Job Postings
Secondary School Teachers 185

Postsecondary Teachers 162

Education Administrators, Postsecondary 63

Writers and Authors 46

Technical Writers 29
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In terms of job market skills identified by Lightcast, the following table represents skills that are highly relevant to the
learning outcomes of the MA in English program, and includes Lightcast’s analysis of the skills’ values on the job market:

Skill Projected Growth | Growth Relative to Market | Salary Boosting Potential
Small Group Instruction 15.5% Growing Yes
Student Engagement 23.1% Rapidly Growing No
Pedagogy 11.6% Growing No
Language Arts -1.6% Lagging Yes
Copy Editing 9.8% Growing No
Creative Writing 9.6% Growing No
Student-Centered Learning 6.6% Stable Yes
Lesson Planning 12.6% Growing No
Content Creation 8.8% Growing No
Social Media 16.3% Growing No
Journalism 16.1% Growing Yes
Proofreading 19.1% Growing Yes
Curriculum Development 14.6% Growing N/A
Teaching 18.8% Growing N/A
Research 17.2% Growing N/A
Communication 3.6% Lagging N/A
Writing 11.8% Growing N/A
Ethical Standards and Conduct 18.3% Growing N/A
Innovation 25.8% Rapidly Growing N/A

Provide information about the type of career advising available to students in the program.

The program offers career advising in one-on-one meetings with the program director, individual faculty, and built into the
curriculum in several courses, including:

MENG 6010: Introduction to Graduate Studies

MENG 6822/6823: Teaching College Writing/Practicum
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MENG 6100: Literary Curriculum Design

MENG 6140: Foundations of Professional and Technical Writing

MENG 6940: Professional Thesis/Project

MENG 6950: Literature Thesis

MENG 6960: Creative Writing Thesis Project

Additionally, students receive collective career advising during our program Orientation and our PhD/MFA Preparation
sessions.

Please respond to this prompt: What career data does the department have about its graduates? What methods does the
department use to gather information from completing students, employers, and others and how does the department use this
information to improve the program offerings?

The MA program conducted an alumni survey subsequent to our last program review. The electronic survey was sent out
to over 200 graduates of the program, and we received only 31 responses. We plan to repeat this survey again. The results
showed the following careers for our graduates:

Postsecondary Teaching-46%

K-12 Teaching-31%

Postsecondary Administration-18%

Writers and Authors-8%

Editing and Publishing-8%

Professional and Technical Writing-5%

Human Resources-3%

Librarian-3%

Marketing-3%

We used these data in revising our emphasis areas and learning outcomes. It is also worth noting that while some fields

represent a small percentage of our respondents, editing/publishing, HR, and marketing are all lucrative jobs which are
excluded from our Lightcast reports.
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Appendix A: Student and Faculty Statistical Summary

APPENDICES

2020-21 2021-22 2022-23 2023-24 2024-25

Student Credit Hours Total 738 723 739 615 798
Student FTE Total 37 36 37 31 40
Student Majors 52 46 46 37 50
Program Graduates (degrees, certificates) 11,1 16,5 22,6 14,9 15,7
Student Demographic Profile

Female 37 35 34 29 34

Male 15 11 12 8 16
Faculty FTE Total 4.8 4.4 5.8 4.6

Adjunct FTE 2.4 3.0 3.8 2.8 N/A

Contract FTE 2.4 1.4 2.0 1.8
Student/Faculty Ratio 7.7 8.2 6.4 6.7 N/A
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Appendix B:

Faculty
2020-21 Tenured | Tenure- Other Adjunct
Track | Contract
Number of faculty with Doctoral degrees |17 7 1 0
Number of faculty with Master’s degrees |0 0 2 0
Number of faculty with Bachelor’s degrees |0 0 0 0
Other Faculty 0 0 0 0
Total 17 7 3 0
2021-22 Tenured | Tenure- Other Adjunct
Track | Contract
Number of faculty with Doctoral degrees |11 14 0 0
Number of faculty with Master’s degrees |0 0 1 0
Number of faculty with Bachelor’s degrees |0 0 0 0
Other Faculty 0 0 0 0
Total 11 14 1 0
2022-23 Tenured | Tenure- Other Adjunct
Track | Contract
Number of faculty with Doctoral degrees |15 17 0 0
Number of faculty with Master’s degrees |0 1 0
Number of faculty with Bachelor’s degrees |0 0 0 0
Other Faculty 0 0 0
Total 15 17 1 0
2023-24 Tenured | Tenure- Other Adjunct
Track | Contract
Number of faculty with Doctoral degrees |10 3 4 0
Number of faculty with Master’s degrees |0 0 1 0
Number of faculty with Bachelor’s degrees |0 0 0 0
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Other Faculty 0 0 0
Total 10 3 4 0
2024-25 Tenured | Tenure- Other Adjunct
Track | Contract
Number of faculty with Doctoral degrees |14 2 2 0
Number of faculty with Master’s degrees |0 0 1 1
Number of faculty with Bachelor’s degrees |0 0 0 0
Other Faculty 0 0 0
Total 14 2 3 1
Most recent completed year; contract/Adjunct Faculty Profile
Name Rank Tenure Highest Years of Areas of Expertise
Status Degree Teaching
William Pollett Instructor | N/A MA 15+ English Teaching/Creative Writing
(full time)
Melissa Mendelson Instructor | N/A MA 10+ ESL/English Teaching
(adjunct)
Erin (Thomas) Cebreros Instructor | N/A MFA 10+ ESL/English Teaching/Creative
(full time) Writing
Laura Stott Instructor | N/A MFA 10+ Creative Writing
(full time)
Sarah Vause Instructor | N/A PhD 15+ American Literature
(full time)
Jose Otero Instructor | N/A PhD 15+ Composition and Rhetoric
(full time)
Debi Sheridan Instructor | N/A PhD 15+ ESL
(full time)
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Appendix C: Staff Profile

Name Job Title Years of Employment | Areas of Expertise

Kate (Johnson) Lyons Administrative | 3 Program Administration
Specialist II1

Miranda McPherson Administrative | 3 Program Administration
Specialist 111

Appendix D: Financial Analysis Summary
(This information will be provided by the Office of Institutional Effectiveness)

Funding 20-21 21-22 22-23 23-24 24-25

Appropriated Fund 303,940 313,220 304,635 305,972 358,141
Other:

Special Legislative Appropriation

Grants or Contracts

Special Fees/Differential Tuition 0 193 219 4 2,501
Total 303,940 313,413 304,854 305,976 360,642
| Cost per FTE | 821459 | 8705.92 | 8239.30| 9870.19| 9016.05 |

Summary Information

The MA program remains the most affordable program of its kind in Utah, with full-time resident tuition and fees for AY2025-26 at
$8,938.08 per year (9 credit hours per semester for 2 semesters). USHE has published the goal of keeping tuition below 15% of the state’s
median household income. According to the Kem C. Gardner Policy Institute at the University of Utah, the median household income in 2023
(the most recent available year) in Utah was $93,421 (raw) and $98,336 (CoL adjusted). That makes our program’s total tuition and fees
9.6% of the raw median household income, and 9.1% of the adjusted household income, well under USHE’s guidance numbers.

The anomalous amount of appropriated funding for FY2024-25 was caused by an account sweep that happened off-schedule (not at the end
of the previous fiscal year).

For FY2025-26, our appropriated budget has been reduced significantly to $258,307.
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Appendix E: External Community Involvement Names and Organizations

Name

Organization

N/A

N/A

Appendix F: Site Visit Team (both internal and external members)

Name Position Affiliation
Ashley Nadeau Associate Professor Utah Valley University
of English

Jessie Nixon

Assistant Professor of
English

Weber State University
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Appendix G: Evidence of Learning-Courses within the Major
Below, we aggregate data for learning outcome assessment since our last biennial assessment report was submitted in Fall
2023. Please note that the revamped 6010 only purports to cover the core learning outcomes (LOs 1 and 2). Aggregated

thesis/portfolio data for specific emphasis LOs will be reported on the next page.

Evidence of Learning: Courses within the Major

Measurable Learning
Outcome

Students will...

Method of
Measurement

Direct and Indirect
Measures*

Threshold for
Evidence of Student
Learning

Findings Linked to
Learning Outcomes

Interpretation of
Findings

Action Plan/Use of
Results

Learning Outcome 1:
gather, analyze, and
communicate information
and insights critically.

Measure 1: 6010 final
paper

Measure 1: 75%
meets/exceeds
progress expectations

Measure 1: 76.2%
meet/exceed
expectations

Measure 1: Students
demonstrate this skill
at levels expected for
the end of 6010.

Measure 1: Students
and faculty informed
of progress, no further
action needed.

Measure 2: Measure 2: 100% Measure 2: 100% Measure 2: Students Measure 2: No further
portfolio/thesis meets/exceeds meet/exceed demonstrate mastery | action needed.
progress expectations | expectations. of this skill in their
thesis/portfolio
projects.

Learning Outcome 2:
The ability to closely
read and analyze texts
within historical
contexts and critical
frameworks.

Measure 1: 6010 final
paper

Measure 1: 75%
meets/exceed
progress expectations

Measure 1: 74.8%
meet/exceed
expectations

Measure 1: Students
demonstrate this skill
at levels expected for
the end of 6010
(barely).

Measure 1: Students
and faculty informed
of progress, no further
action needed,
instructor will
continue to emphasize
this skill in future
offerings of 6010.

Measure 2:
portfolio/thesis

Measure 2: 100%
meets/exceeds
progress expectations

Measure 2: 92.5%
meet/exceed
expectations.

Measure 2: Students
demonstrate high
levels of mastery of
this skill, but not quite
at the threshold.

Measure 2: The program
will continue to
emphasize this skill,
especially for creative
writing students, who
demonstrated mastery
of this skill at lower
levels than their peers.

Version Date: August 2025

35




Creative Writing Emphasis-Specific Learning Outcomes:

LO3: adeveloped and | Measure: Threshold: 100% Findings: 96% Interpretation: Action Plan:

honed voice as thesis/portfolio meet/exceed met/exceeded students very nearly continue to work with

evident in polished expectations expectations met this threshold, students, especially in

creative works. and demonstrate courses leading up to
mastery of this skill at | thesis, to develop and
a very high level. hone their unique

voices.

LO4: an awareness of | Measure: Threshold: 100% Findings: 92% Interpretation: Action Plan:

their own aesthetic thesis/portfolio meet/exceed met/exceeded again, students very continue to work with

practices in the expectations expectations nearly met this students, especially in

continuum of literary threshold, and courses leading up to

traditions and genres. demonstrate mastery | thesis, to develop and
of this skill at a very hone their unique
high level. voices.

LOS5: sophisticated Measure: Threshold: 100% Findings: 80% Interpretation: Action Plan:

editing and revision thesis/portfolio meet/exceed met/exceeded while mastery of this reconsider the 100%

tactics. expectations expectations skill was well below threshold, but also

our target threshold, it
may be that said
threshold is expecting
too much.

ensure that courses
such as Forms and
Craft focus on editing
and revision as part of
their craftwork.

Literature Emphasis-Specific Learning

Outcomes:

LO 3: The ability to
apply current
scholarship, practices,
and/or theoretical and
critical perspectives in
their own writings.

Measure:
thesis/portfolio

Threshold: 100%
meet/exceed
expectations

Findings: 92.3%
met/exceeded
expectations

Interpretation:
students very nearly
met this threshold,
and demonstrate
mastery of this skill at
a very high level.

Action Plan:
nevertheless, we plan
to continue to monitor
literature seminar
offerings during the
syllabus preview
process to ensure
significant focus upon
this LO.
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LO4: The ability to use
discipline-specific
terminology and
conventions in their
written, oral, and/or
multimodal
presentations.

Measure:
thesis/portfolio

Threshold: 100%
meet/exceed
expectations

Findings: 100%
met/exceeded
expectations

Interpretation:
students mastered
this learning outcome
at extremely high
levels.

Action Plan: none at
this time.

English Education-Specific Learning Outcomes:

LO3: The ability to Measure: Threshold: 100% | Findings: 100% Interpretation: Action Plan: none
apply theory and thesis/portfolio meet/exceed met/exceeded students mastered | at this time
research to pragmatic expectations expectations this learning
and practical
pedagogical outcome at
processes. extremely high

levels.
LO4: A commitment | Measure: Threshold: 100% | Findings: 100% Interpretation: Action Plan: none
to equitable thesis/portfolio meet/exceed met/exceeded students mastered | at this time
pedagogical practices expectations expectations this learning

articulated through a
research-based
rationale consistent
with Utah State Core
Standards, the ELA
Endorsement
Competencies, and the
Utah Effective
Teaching Standards.

outcome at
extremely high
levels.
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