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The Institutional Effectiveness website hosts a page for each program that displays assessment reports and information. All available biennial
assessment and program review reports are located at the bottom of the program’s page on our site. As a part of the biennial report process, we ask
that you please review your page (link below) for completeness and accuracy and indicate below the updates that need to be made in sections A-E.

Program page link: https://www.weber.edu/ie/Results/NursingM.html

A. Mission Statement
Is the Mission Statement current? Yes/li§

Update if not current:
New mission statement starting July of 2024:

The mission of the Annie Taylor Dee School of Nursing is to prepare exceptional nursing professionals with the ability to care and
advocate for the evolving needs of individuals, families, and society. We collaborate with our partners to provide an education that
values one another and community-centered health promotion.

B. Student Learning Outcomes
(Please include certificate and associate credential learning outcomes)

Are the Student Learning outcomes current? Yes/li§
Was current on the website for the 22-24 academic years. Needs to be updated for Fall of 2024.

Fall 2024 Student Learning Outcomes:

MSN End of Program Student Learning Outcomes, & MSN/Post-Master Role-Specific Competencies
MSN MSN/Post-Master Certificate MSN/Post-Master Nurse
End of Program Student Learning Nurse Educator Leadership & Management
Outcomes Role-Specific Competencies Role-Specific Competencies
Person-Centered Care
Integrate person-centered care into | Design contemporary program Foster a professional practice
programs and processes that outcomes and curricula that environment that supports person-
promote individuals' unique needs | prepare nurses to function centered care with respect for
and values across the lifespan. effectively in person-centered differences, preferences, values,
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| healthcare environments.

| and needs unique to the individual.

Quality & Safety

Support quality and safety
standards using current evidence
to minimize the risk of harm to
individuals and healthcare teams.

Develop educational programs and
curricula incorporating quality
improvement, safety standards,
and resources to improve patient
safety and healthcare
environments.

Develop efficient care models and
policies that ensure high-quality
care, compliance with regulatory
requirements, and safety for
patients, providers, and work
environments.

Evidence-Based Practice

Translate evidence into practice to
transform healthcare and improve

individual, family, and community
outcomes.

Employ education principles,
scholarship, and teaching
modalities to lead the translation
of evidence into nursing practice.

Advocate for healthcare policies
and regulations based on current
evidence.

Social Determinants of Health

Employ strategies that address
social determinants of health for
optimal patient care and
community outcomes.

Develop educational interventions
to address social determinants of
health.

Develop leadership interventions
to address social determinants of
health in nursing policy and
practice.

Information Literacy

Manage systems-based processes
and technologies that leverage
information to improve the
delivery of safe, high-quality
healthcare in accordance with
ethical, legal, and regulatory
standards.

Utilize information technology to
enhance educational practices,
innovative teaching strategies, and
assessment methods to ensure
learners deliver safe, high-quality
healthcare.

Manage system data alignment
and established patient safety
standards to mitigate patient,
provider, and workplace risks.

Teamwork & Collaboration

Integrate evidence-based strategies
to promote effective collaboration
with interprofessional team
members, communities, and other
stakeholders to improve patient
care and outcomes.

Design curriculum that supports
interprofessional collaboration and
fosters a climate of mutual
learning, respect, and shared
values.

Collaborate with high-functioning
interprofessional teams to lead
healthcare initiatives that enhance
the healthcare experience and
strengthen outcomes.

Professionalism

Demonstrate professional

| Exemplify a professional identity

| Exemplify a professional identity
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behaviors that align with nursing inherent to the nurse educator role, | integral to leadership &
professional practice expectations | reflecting accountability, civility, | management roles, reflecting
and core values. ethical comportment, and integrity. | accountability, civility, ethical
comportment, and integrity.

C. Curriculum Grid

Elements to consider (remove this textbox from the submitted report):
- Indicate where outcomes are Introduced, Developed, Mastered, and Assessed
- Identify at least two points in the curriculum at which you will assess student mastery of each outcome
o Ideally you should select a capstone or capstone type assessment as well as a mid-curriculum assessment point
- Indicating how the outcome is assessed (project, presentation, board exam or field test, research paper, etc.)

You may request access to the Google Sheet on our site if that is easiest, or we can make the updates. Please reach out to oie@weber.edu if you
wish to have access)

Is the Curriculum Grid current? Yes/N8
Update if not current

Curriculum Grid 2022-2024:

Master/Post-Master of Science in Nursing Curriculum Grid 2022-2024
EPSLOs and RSCs INTRODUCED DEVELOPED MASTERED ASSESSED
Patient-Centered Care EPSLO: First semester First and second First through third e NRSG 6520 Signature
Lead collaborative patient-centered semesters semesters, depending Assignment
care environments that promote the on emphasis/program e NRSG 6360 Signature
development of nursing expertise. Assignment
e End of Program Evaluation
(EOP) Survey
MSN EDU RSC: Design First semester Second semester Second and third e NRSG 6520 Signature
contemporary program outcomes semesters Assignment
and curricula that prepare graduates e NRSG 6700 Signature
to function effectively in patient- Assignment
centered healthcare environments. e EOP Survey
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MSN L&M RSC: Foster a First semester Second semester Second and third NRSG 6360 Signature
professional practice environment semesters Assignment
that supports multiple contexts, NRSG 6400 Signature
interdisciplinary roles, and patient- Assignment
centered care. EOP Survey
POST-MASTER EDU RSC: First semester First and second First and second NRSG 6700 Signature
Design contemporary program semesters semester Assignment
outcomes and curricula that prepare EOP Survey
graduates to function effectively in
patient-centered healthcare
environments.
POST-MASTER L&M RSC: First semester First and second First and second NRSG 6400 Signature
Foster a professional practice semesters semesters Assignment
environment that supports multiple EOP Survey
contexts, interdisciplinary roles, and
patient-centered care.
Quality Improvement EPSLO: First semester First and second First through third NRSG 6560 Signature
Employ established and emerging semesters semesters, depending Assignment
safety and improvement science on emphasis/program NRSG 6300 Signature
principles to enhance care quality Assignment
and minimize the risk of harm to EOP Survey
patients and healthcare providers.
MSN EDU RSC: Incorporate First semester Second semester Third semester NRSG 6560 Signature
quality improvement strategies in Assignment
the development and evaluation of NRSG 6700 Signature
educational programs. Assignment

EOP Survey
MSN L&M RSC: Develop First semester Second semester Second and third NRSG 6300 Signature
efficient patient care models and semesters Assignment
policies that ensure high-quality NRSG 6400 Signature
care and compliance with Assignment
regulatory requirements. EOP Survey
POST-MASTER EDU RSC: First semester First and second Second semester NRSG 6700 Signature
Incorporate quality improvement semester Assignment
strategies in the development and EOP Survey
evaluation of educational programs.
POST-MASTER L&M RSC: First semester First and second First and second NRSG 6300 Signature
Develop efficient patient care semesters semesters Assignment

models and policies that ensure

NRSG 6400 Signature
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high-quality care and compliance Assignment
with regulatory requirements. EOP Survey
Evidence-Based Practice EPSLO: | First semester First and second First through third NRSG 6802 Signature
Engage in the synthesis, translation, semesters semesters, depending Assignment
and application of evidence to on emphasis/program EOP Survey
improve health and transform
healthcare.
MSN EDU RSC: Employ First semester Second semester Third semester NRSG 6802 Signature
education principles, scholarship, Assignment
and teaching modalities to lead the NRSG 6700 Signature
translation of evidence into nursing Assignment
practice. EOP Survey
MSN L&M RSC: Advocate for the | First semester Second semester Second and third NRSG 6802 Signature
development of new or revised semesters Assignment
healthcare policies or regulations in NRSG 6400 Signature
the light of new evidence. Assignment

EOP Survey
POST-MASTER EDU RSC: First semester First and second Second semester NRSG 6700 Signature
Employ education principles, semester Assignment
scholarship, and teaching modalities EOP Survey

to lead the translation of evidence
into nursing practice.

POST-MASTER L&M RSC:
Advocate for the development of
new or revised healthcare policies
or regulations in the light of new
evidence.

First semester

First and second
semesters

First and second
semesters

NRSG 6400 Signature
Assignment
EOP Survey

Patient Safety EPSLO: Utilize
national safety resources to
establish a culture of patient,
provider, and work environment
safety to lead team-based change
initiatives.

First semester

First and second
semesters

First through third
semesters, depending
on emphasis/program

NRSG 6150 Signature
Assignment
NRSG 6300 Signature
Assignment
EOP Survey

MSN EDU RSC: Develop
educational programs and curricula
that incorporate national safety
guidelines and resources to improve
patient experiences and work

First semester

Second semester

Second and third
semesters

NRSG 6150 Signature
Assignment
NRSG 6700 Signature
Assignment
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environment safety. EOP Survey

MSN L&M RSC: Collaborate with | First semester Second semester Third semester NRSG 6300 Signature
stakeholders in implementing Assignment
organizational process improvement NRSG 6400 Signature
initiatives that advocate for a Assignment

culture of patient, provider, and EOP Survey

work environment safety.

POST-MASTER EDU RSC: First semester Second semester First and second NRSG 6150 Signature
Develop educational programs and semesters Assignment

curricula that incorporate national NRSG 6700 Signature
safety guidelines and resources to Assignment

improve patient experiences and EOP Survey

work environment safety..

POST-MASTER L&M RSC: First semester First and second Second semester NRSG 6300 Signature
Collaborate with stakeholders in semesters Assignment
implementing organizational NRSG 6400 Signature
process improvement initiatives that Assignment

advocate for a culture of patient, EOP Survey

provider, and work environment

safety.

Informatics EPSLO: Manage First semester First and second First through third NRSG 6180 Signature
systems-based processes and semesters semesters, depending Assignment
technologies that leverage on emphasis/program EOP Survey
information to improve the delivery

of safe, high-quality healthcare in

accordance with ethical, legal, and

regulatory standards.

MSN EDU RSC: Utilize First semester Second semester Second and third NRSG 6180 Signature
information technology to support semesters Assignment
educational practices and NRSG 6700 Signature
innovative teaching and to improve Assignment

the quality of healthcare. EOP Survey

MSN L&M RSC: Manage system | First semester Second semester Second and third NRSG 6180 Signature
data alignment and comparative semesters Assignment

patient safety benchmarks to NRSG 6400 Signature
mitigate patient, provider, and Assignment
workplace risk. EOP Survey

POST-MASTER EDU RSC:

First semester

First and second

First and second

NRSG 6700 Signature
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Utilize information technology to semesters semesters Assignment

support educational practices and EOP Survey
innovative teaching and to improve

the quality of healthcare.

POST-MASTER L&M RSC: First semester First and second First and second NRSG 6400 Signature
Manage system data alignment and semesters semesters Assignment
comparative patient safety EOP Survey
benchmarks to mitigate patient,

provider, and workplace risk.

Teamwork & Collaboration First semester First and second First through third NRSG 6170 Signature
EPSLO: Apply evidence-based semesters semesters, depending Assignment

strategies to support intentional on emphasis/program NRSG 6380 Signature
collaboration with interprofessional Assignment

team members, communities, and EOP Survey

other stakeholders.

MSN EDU RSC: Collaborate with

First semester

Second semester

Second and third

NRSG 6170 Signature

other professions to maintain a semesters Assignment
climate of mutual learning, respect, NRSG 6700 Signature
and shared values. Assignment

EOP Survey
MSN L&M RSC: Design high First semester Second semester Third semester NRSG 6380 Signature
functioning interprofessional teams Assignment
to lead healthcare initiatives to NRSG 6400 Signature
enhance the healthcare experience Assignment
and strengthen outcomes. EOP Survey
POST-MASTER EDU RSC: First semester First and second First and second NRSG 6170 Signature
Collaborate with other professions semesters semesters Assignment
to maintain a climate of mutual NRSG 6700 Signature
learning, respect, and shared values. Assignment

EOP Survey
POST-MASTER L&M RSC: First semester First and second Second semester NRSG 6380 Signature
Design high functioning semesters Assignment
interprofessional teams to lead NRSG 6400 Signature
healthcare initiatives to enhance the Assignment
healthcare experience and EOP Survey
strengthen outcomes.

KEY
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EPSLO = End of Program Student Learning Outcome

RSC = Role Specific Competency

MSN EDU = Master of Science in Nursing, Nurse Educator Emphasis
MSN L&M = Master of Science in Nursing, Leadership & Management Emphasis
POST-MASTER EDU = Post-Master of Science in Nursing Certificate, Nurse Educator Emphasis
POST-MASTER L&M = Post-Master of Science in Nursing Certificate, Leadership & Management Emphasis

Curriculum Grid as of Fall 2024:

Master/Post-Master of Science in Nursing Curriculum Grid as of Fall 2024

EPSLOs and RSCs INTRODUCED DEVELOPED MASTERED ASSESSED
Person-Centered Care EPSLO: First semester First and second First through third NRSG 6520 Signature
Integrate person-centered care into semesters semesters, depending Assignment
programs and processes that on emphasis/program NRSG 6700 Signature
promote individuals' unique needs Assignment
and values across the lifespan. NRSG 6300 Signature

Assignment
NRSG 6400 Signature

End of Program Evaluation

(EOP) Survey

MSN EDU RSC: Design

First semester

Second semester

Second and third

NRSG 6520 Signature

contemporary program outcomes semesters Assignment

and curricula that prepare nurses to NRSG 6700 Signature
function effectively in person- Assignment

centered healthcare environments. EOP Survey

MSN L&M RSC: Foster a First semester Second semester Second and third NRSG 6300 Signature
professional practice environment semesters Assignment

that supports person-centered care NRSG 6400 Signature
with respect for differences, Assignment
preferences, values, and needs EOP Survey

unique to the individual.

POST-MASTER EDU RSC: First semester First and second First and second NRSG 6520 Signature
Design contemporary program semesters semester Assignment

outcomes and curricula that prepare NRSG 6700 Signature
nurses to function effectively in Assignment
person-centered healthcare EOP Survey

environments.
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POST-MASTER L&M RSC: First semester First and second First and second NRSG 6300 Signature
Foster a professional practice semesters semesters Assignment
environment that supports person- NRSG 6400 Signature
centered care with respect for Assignment
differences, preferences, values, and EOP Survey
needs unique to the individual.
Quality & Safety EPSLO: Support | First semester First and second First through third NRSG 6150 Signature
quality and safety standards using semesters semesters, depending Assignment
current evidence to minimize the on emphasis/program NRSG 6700 Signature
risk of harm to individuals and Assignment
healthcare teams. NRSG 6300 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey
MSN EDU RSC: Develop First semester Second semester Third semester NRSG 6150 Signature
educational programs and curricula Assignment
incorporating quality improvement, NRSG 6700 Signature
safety standards, and resources to Assignment
improve patient safety and EOP Survey
healthcare environments.
MSN L&M RSC: Develop First semester Second semester Second and third NRSG 6300 Signature
efficient care models and policies semesters Assignment
that ensure high-quality care, NRSG 6400 Signature
compliance with regulatory Assignment
requirements, and safety for EOP Survey

patients, providers, and work
environments.

POST-MASTER EDU RSC:

First semester

First and second

Second semester

NRSG 6150 Signature

Develop educational programs and semester Assignment

curricula incorporating quality NRSG 6700 Signature
improvement, safety standards, and Assignment

resources to improve patient safety EOP Survey

and healthcare environments.

POST-MASTER L&M RSC: First semester First and second First and second NRSG 6300 Signature
Develop efficient care models and semesters semesters Assignment

policies that ensure high-quality NRSG 6400 Signature
care, compliance with regulatory Assignment
requirements, and safety for EOP Survey
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patients, providers, and work
environments.

Evidence-Based Practice EPSLO:
Translate evidence into practice to
transform healthcare and improve
individual, family, and community
outcomes.

First semester

First and second
semesters

First through third
semesters, depending
on emphasis/program

NRSG 6150 Signature
Assignment
NRSG 6700 Signature
Assignment
NRSG 6300 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey

MSN EDU RSC: Employ
education principles, scholarship,
and teaching modalities to lead the
translation of evidence into nursing
practice.

First semester

Second semester

Third semester

NRSG 6150 Signature
Assignment
NRSG 6700 Signature
Assignment
EOP Survey

MSN L&M RSC: Advocate for
healthcare policies and regulations
based on current evidence.

First semester

Second semester

Second and third
semesters

NRSG 6300 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey

POST-MASTER EDU RSC:
Employ education principles,
scholarship, and teaching modalities
to lead the translation of evidence
into nursing practice.

First semester

First and second
semester

Second semester

NRSG 6150 Signature
Assignment
NRSG 6700 Signature
Assignment
EOP Survey

POST-MASTER L&M RSC:
Advocate for healthcare policies
and regulations based on current
evidence.

First semester

First and second
semesters

First and second
semesters

NRSG 6300 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey

Social Determinants of Health
EPSLO: Employ strategies that
address social determinants of
health for optimal patient care and
community outcomes.

First semester

First and second
semesters

First through third
semesters, depending
on emphasis/program

NRSG 6170 Signature
Assignment
NRSG 6700 Signature
Assignment
NRSG 6380 Signature
Assignment
NRSG 6400 Signature
Assignment

Report due 11/15/2024

11



EOP Survey

MSN EDU RSC: Develop
educational interventions to address
social determinants of health.

First semester

Second semester

Second and third
semesters

NRSG 6170 Signature
Assignment
NRSG 6700 Signature
Assignment
EOP Survey

MSN L&M RSC: Develop
leadership interventions to address
social determinants of health in
nursing policy and practice.

First semester

Second semester

Third semester

NRSG 6380 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey

POST-MASTER EDU RSC:
Develop educational interventions
to address social determinants of
health.

First semester

Second semester

First and second
semesters

NRSG 6170 Signature
Assignment
NRSG 6700 Signature
Assignment
EOP Survey

POST-MASTER L&M RSC:
Develop leadership interventions to
address social determinants of
health in nursing policy and
practice.

First semester

First and second
semesters

Second semester

NRSG 6380 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey

Information Literacy EPSLO:
Manage systems-based processes
and technologies that leverage
information to improve the delivery
of safe, high-quality healthcare in
accordance with ethical, legal, and
regulatory standards.

First semester

First and second
semesters

First through third
semesters, depending
on emphasis/program

NRSG 6540 Signature
Assignment
NRSG 6700 Signature
Assignment
NRSG 6324 Signature
Assignment
NRSG 6400 Signature
Assignment
EOP Survey

MSN EDU RSC: Utilize
information technology to enhance
educational practices, innovative
teaching strategies, and assessment
methods to ensure learners deliver
safe, high-quality healthcare.

First semester

Second semester

Second and third
semesters

NRSG 6540 Signature
Assignment
NRSG 6700 Signature
Assignment
EOP Survey

MSN L&M RSC: Manage system
data alignment and established

First semester

Second semester

Second and third
semesters

NRSG 6324 Signature
Assignment
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patient safety standards to mitigate NRSG 6400 Signature
patient, provider, and workplace Assignment
risks. EOP Survey
POST-MASTER EDU RSC: First semester First and second First and second NRSG 6540 Signature
Utilize information technology to semesters semesters Assignment
enhance educational practices, NRSG 6700 Signature
innovative teaching strategies, and Assignment
assessment methods to ensure EOP Survey
learners deliver safe, high-quality
healthcare.
POST-MASTER L&M RSC: First semester First and second First and second NRSG 6324 Signature
Manage system data alignment and semesters semesters Assignment
established patient safety standards NRSG 6400 Signature
to mitigate patient, provider, and Assignment
workplace risks. EOP Survey
Teamwork & Collaboration First semester First and second First through third NRSG 6170 Signature
EPSLO: Integrate evidence-based semesters semesters, depending Assignment
strategies to promote effective on emphasis/program NRSG 6700 Signature
collaboration with interprofessional Assignment
team members, communities, and NRSG 6380 Signature
other stakeholders to improve Assignment
patient care and outcomes. NRSG 6400 Signature
Assignment
EOP Survey
MSN EDU RSC: Design First semester Second semester Second and third NRSG 6170 Signature
curriculum that supports semesters Assignment
interprofessional collaboration and NRSG 6700 Signature
fosters a climate of mutual learning, Assignment
respect, and shared values. EOP Survey
MSN L&M RSC: Collaborate with | First semester Second semester Third semester NRSG 6380 Signature
high-functioning interprofessional Assignment
teams to lead healthcare initiatives NRSG 6400 Signature
that enhance the healthcare Assignment
experience and strengthen EOP Survey
outcomes.
POST-MASTER EDU RSC: First semester First and second First and second NRSG 6170 Signature
Design curriculum that supports semesters semesters Assignment
interprofessional collaboration and NRSG 6700 Signature
fosters a climate of mutual learning, Assignment
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respect, and shared values. EOP Survey
POST-MASTER L&M RSC: First semester First and second Second semester NRSG 6380 Signature
Collaborate with high-functioning semesters Assignment
interprofessional teams to lead NRSG 6400 Signature
healthcare initiatives that enhance Assignment
the healthcare experience and EOP Survey
strengthen outcomes.
Professionalism EPSLO: First semester First and second First through third NRSG 6170 Signature
Demonstrate professional behaviors semesters semesters, depending Assignment
that align with nursing professional on emphasis/program NRSG 6700 Signature
practice expectations and core Assignment
values. NRSG 6170 Signature

Assignment

NRSG 6700 Signature

Assignment

EOP Survey
MSN EDU RSC: Exemplify a First semester Second semester Second and third NRSG 6170 Signature
professional identity inherent to the semesters Assignment
nurse educator role, reflecting NRSG 6700 Signature
accountability, civility, ethical Assignment
comportment, and integrity. EOP Survey
MSN L&M RSC: Exemplify a First semester Second semester Third semester NRSG 6380 Signature
professional identity integral to Assignment
leadership & management roles, NRSG 6400 Signature
reflecting accountability, civility, Assignment
ethical comportment, and integrity. EOP Survey
POST-MASTER EDU RSC: First semester First and second First and second NRSG 6170 Signature
Exemplify a professional identity semesters semesters Assignment
inherent to the nurse educator role, NRSG 6700 Signature
reflecting accountability, civility, Assignment
ethical comportment, and integrity. EOP Survey
POST-MASTER L&M RSC: First semester First and second Second semester NRSG 6380 Signature
Exemplify a professional identity semesters Assignment
integral to leadership & NRSG 6400 Signature
management roles, reflecting Assignment
accountability, civility, ethical EOP Survey
comportment, and integrity.

KEY
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EPSLO = End of Program Student Learning Outcome

RSC = Role Specific Competency

MSN EDU = Master of Science in Nursing, Nurse Educator Emphasis

MSN L&M = Master of Science in Nursing, Leadership & Management Emphasis

POST-MASTER EDU = Post-Master of Science in Nursing Certificate, Nurse Educator Emphasis
POST-MASTER L&M = Post-Master of Science in Nursing Certificate, Leadership & Management Emphasis

D. Program and Contact Information
Is the Program and Contact Information current? Yes/i§

The program information is correct, but the contact information is not.

Update to:

Anne Kendrick, DNP, RN, CNE
3875 Stadium Way Dept 3903
Ogden, UT 84408-3903
annekendrick@weber.edu

E. Assessment Plan
Is the Assessment Plan current? Yes/li§

Updated information:

Overall Assessment Strategy

The ATDSON’s MSN program evaluates student achievement through multiple measures: end-of-program student learning outcomes
(EPSLOs), student satisfaction with learning, completion rates, and employment rates. These metrics are assessed each semester and/or
annually and compiled into the Systematic Plan of Evaluation. Program-level reviews of courses occur at least every three years, as well as
SON curriculum committee reviews. Faculty-driven committees, including the Curriculum and Evaluation Committees, review all compiled
data and report at faculty and Community Advisory Board meetings to ensure transparency and continuous improvement.

The MSN program was reaccredited by the Accreditation Commission for Education in Nursing (ACEN) in April 2023. The program will
undergo a review every seven years with the next ACEN site visit is scheduled for Fall 2030.
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Assessment Plan Details

Program Learning Outcomes & Signature Assignments (EPSLOs):

The MSN program uses seven EPSLOs to measure student learning, following changes in national professional guidelines in Fall 2024. These
outcomes are assessed in designated courses through Signature Assignments during the final two semesters of the program. Faculty use
standardized grading rubrics to assess student performance, with the goal that 90% of students achieve a passing score (90% or higher).
Students also complete an end-of-program survey to self-assess their ability to meet each EPSLO.

Employment Data & Program Completion Rates:

Beyond EPSLOs, employment data, and program completion rates are essential components of the assessment plan. Employment rates are
gathered through alumni surveys sent 10-12 months after graduation to evaluate employment outcomes and job satisfaction. Program
completion rates are reviewed at the end of each semester to monitor student progress and identify areas for support.

Timeline
The following assessments occur regularly:
e Student Learning (EPSLOs): Assessed each semester through Signature Assignments.
e End of Program Survey: Collected and reviewed at the end of spring semester for graduating cohorts.
o Completion Rates: Collected and reviewed at the end of each semester.
o Employment Data (Alumni Survey): Collected annually, 10-12 months after graduation, to assess employment rates and job
satisfaction.

Data Collection & Review

Signature Assignments (EPSLOSs):

For courses with Signature Assignments, faculty teaching the courses meet at the semester’s end to review student data and analyze
performance trends. These assignments are graded using standardized rubrics, and faculty document their findings in an end-of-semester
report.

End of Program & Alumni Survey Data:
End-of-program surveys assess student perceptions of learning, while alumni surveys collect employment data. These are reviewed by faculty
each annually to ensure that the program remains relevant to student needs and job market demands.

Faculty Engagement

Courses are taught by multiple faculty members who use standardized rubrics for grading to ensure consistency. Faculty course teams review
Signature Assignments data each semester, and all faculty meet every semester at to evaluate the cumulative data from EPSLOs and program
completion rates. These data inform decisions about future course improvement and curriculum updates. The Curriculum Committee,
composed of faculty, regularly reviews courses to ensure that SAs align with EPSLOs and other program assessment measures, including

16
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employment and completion rates.

F. Student Achievement

2022-2024 MSN Nurse Educator and MSN Nurse Leadership & Management Completion Rates

Explanation of Variables: An MSN program requires time and effort and some students start the program and aren’t prepared for the rigorous nature of a graduate
program or have personal circumstances that prevent them from continuing on in the program. The on-time completion rates are important to look at as we continue

to look at ways to prepare and support students successfully through a graduate program. There were seven students who withdrew for personal reasons from the

program after it started. Some processes were changed in an effort to better prepare students for the rigors of the program. New Student Orientation was moved up a

few weeks, so students had information sooner before the start of the program. Project Orientation was added to Residency Orientation so students had more

knowledge about what the project entails.

Assessment Method

Aggregated Completion Rates

MSN Program Completion Rate

Frequency of Data Collection AND
Frequency of EPSLO Assessment

ELA for Each Program Option

Program Completion Rate
Completion rates reported as
aggregated and disaggregated

Assessed with each graduating cohort

ELA: 80% of MSN students will complete their
program on time (within 100% of the stated length of
the program)

Rational for ELA: Students may withdraw from the
program but the goal is to maintain all students who
start.

Data Aggregated

Analysis/Action

Sum 2023-Spr 2024

There were seven students who withdrew for personal
reasons from the program after it started. Some
processes were changed in an effort to better prepare
students for the rigors of the program. New Student
Orientation was moved up a few weeks, so students

5% had information sooner before the start of the
(21/28) program. Project Orientation was added to Residency
Orientation so students had more knowledge about
what the project entails.
82.93% ELA has been met consistently. Will continue to
Sum 2022-Spr 2023 (34/41) monitor
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81.08% ELA has been met consistently. Will continue to
Sum 2021-Spr 2022 (30/37) monitor

Disaggregated by Program

MSN Program Completion — Disaggregated by Program Emphasis

MSN-Edu, MSN-L&M, Post-Master's Certificate Educator, Post Master's Certificate L&M

Year MSN-Edu MSN-L&M Post-Master's Certificate | Post-Master's Certificate
Edu L&M
75% 71.43% 100%
Sum 2023-Spr 2024 No Enrollees
P (9/12) (10/14) (2/2)
0, 0, 0,
Sum 2022-Spr 2023 82.61% 82.35% 100% No Enrollees
(19/23) (14/17) (1/1)
80.00% 82.35%
Sum 2021-Spr 2022 No Enrollees No Enrollees
P (16/20) (14/17)

2022-2024 MSN Job Placement (Alumni Survey)

Explanation of Variables: Job placement rates tend to be lower for MSN students. The survey question askes them if they are in a job that requires their current

level of education (MSN). Some students 10 months after graduation may not be in a job that requires an MSN. Looking at updating the survey question before the
next survey is administered.

Job Placement

MSN Job Placement

Frequency of Data Collection AND Frequency of EPSLO

Assessment Method |\ . O

ELA

18
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Job Placement Rate
School of Nursing
Alumni Survey

Sent 6-12 months following completion of program

ELA: 80% of MSN graduates seeking
employment will be involved in role-related
professional practice within 10 months of
graduation.

Rational for ELA: We want students to have a
position using their degree.

Data Aggregated
# of # of Grads Placement Response Annual Analysis/Actions
Year Graduated Graduates | responding Rate Rate
Some students do not have a new position
. 61.54% 39.39% requiring their degree. Looking at updating the
Spring 2023 33 13 (8/13) (13/33) survey question before the next survey is
administered.
. 58.33% 40.00% Some students do not have a new position
Spring 2022 30 12 (7/12) (12/30) requiring their degree.

Disaggregated Job Placement by Program

Are you employed in a nursing position that requires your current level of education (MSN)

Program & Grad Year # of Graduates el Gre}ds Placement Rate Response Rate
responding

Leadership & Management 14 4 75.00% 28.57%
Spr 2023 Grad (3/4) (4/14)
Educator 19 9 55.56% 47.37%
Spr 2023 Grad (5/9) (9/19)
Leadership & Management 13 4 25.00% 30.77%
Spr 2022 Grad (1/4) (4/13)
Educator 17 8 75.00% 47.06%
Spr 2022 Grad (6/8) (8/17)

Report due 11/15/2024

19



G. Student Learning

Overview of Assessment Practices

End-of-Program Student Learning Outcomes (EPSLOs) and specific Role-Specific Competencies (RSCs) align with the program’s commitment to
prepare graduates to meet the demands of nursing education and management. Signature Assignments, used for assessment in designated courses, serve
as the primary measure of how the students meet the EPSLOs and RSCs. Students also rate their ability to perform the EPSLOs and RSCs on the End of
Program Evaluation Surveys. The findings are reviewed by faculty to guide program adjustments. This process facilitates ongoing refinement of the
curriculum and ensures alignment with both national standards and the needs of the nursing profession.

Assessment Findings for Each Outcome

1. Patient-Centered Care
Assessed Courses & Methods: NRSG 6520 (Educator), NRSG 6700 (Educator), NRSG 6400 (Leadership & Management) and NRSG 6360

(L&M).

Findings & Analysis: Over the past two years, students consistently met the benchmark of 90% achievement for the EPSLOs and RSCs. On the
End of Program Evaluation Survey, the scores are 4.6/5.0 or higher. Faculty noted that students demonstrated strengths in creating patient-
centered care environments.

Implemented Changes: No significant changes were made, but the faculty will continue monitoring to maintain consistency in outcome
achievement.

Closing the Loop: Continuous monitoring will occur each semester, with faculty reviews on any variances below the targeted expected level of
achievement to adjust instruction methods or resources as necessary.

2. Teamwork & Collaboration
Assessed Courses & Methods: NRSG 6170 (Educator), NRSG 6700 (Educator), NRSG 6400 (L&M) and NRSG 6380 (L&M).

Findings & Analysis: Results indicated a consistent 100% success rate on Signature Assignments across courses in both Fall 2022 and Spring
2023. Student surveys reflected high satisfaction on the End of Program Evaluation Survey, with most rating their teamwork competency at an
average of 4.75/5.0.
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Implemented Changes: No significant changes were made, but the faculty will continue monitoring to maintain consistency in outcome
achievement.

Closing the Loop: Continuous monitoring will occur each semester, with faculty reviews on any variances below the targeted expected level of
achievement to adjust instruction methods or resources as necessary.

3. Evidence-Based Practice
Assessed Courses & Methods: NRSG 6802, NRSG 6700 (Educator), and NRSG 6400 (L&M).

Findings & Analysis: There were 100% of students who met the Signature Assignments indicating strong skills in evidence synthesis and
application. Survey results also showed high End of Program Evaluation Survey scores, averaging 4.63/5.0 of above.

Implemented Changes: No significant changes were made, but the faculty will continue monitoring to maintain consistency in outcome
achievement.

Closing the Loop: Continuous monitoring will occur each semester, with faculty reviews on any variances below the targeted expected level of
achievement to adjust instruction methods or resources as necessary.

4. Quality Improvement
Assessed Courses & Methods: NRSG 6560 (Educator), NRSG 6300 (Leadership), NRSG 6700 (Educator), and NRSG 6400 (L&M).

Findings & Analysis: The Signature Assignments were met with 95% or above. This is supported by the End of Program Evaluation Survey,
showing average satisfaction ratings of 4.6/5.0 or above.

Implemented Changes: No significant changes were made, but the faculty will continue monitoring to maintain consistency in outcome
achievement.

Closing the Loop: Continuous monitoring will occur each semester, with faculty reviews on any variances below the targeted expected level of
achievement to adjust instruction methods or resources as necessary.

5. Patient Safety
Assessed Courses & Methods: NRSG 6150 (Educator), NRSG 6300 (L&M), NRSG 6700 (Educator, and NRSG 6400 (L&M).

Findings & Analysis: The Signature Assignments were met with 95% or above. This is supported by the End of Program Evaluation Survey,

showing average satisfaction ratings of 4.5/5.0 or above.
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Implemented Changes: No significant changes were made, but the faculty will continue monitoring to maintain consistency in outcome
achievement.

Closing the Loop: Continuous monitoring will occur each semester, with faculty reviews on any variances below the targeted expected level of
achievement to adjust instruction methods or resources as necessary.

. Informatics
Assessed Courses & Methods: NRSG 6180 (Educator), NRSG 6400 (L&M), NRSG 6700 (Educator), and NRSG 6400 (L&M).

Findings & Analysis: The Signature Assignments were met with 95% or above. This is supported by the End of Program Evaluation Survey,
showing average satisfaction ratings of 4.5/5.0 or above.

Implemented Changes: No significant changes were made, but the faculty will continue monitoring to maintain consistency in outcome
achievement.

Closing the Loop: Continuous monitoring will occur each semester, with faculty reviews on any variances below the targeted expected level of
achievement to adjust instruction methods or resources as necessary.
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Appendix A

Most departments or programs receive a number of recommendations from their Five/Seven-Year Program Review processes. This page

provides a means of updating progress towards the recommendations the department/program is enacting.

Date of Program Review: September 20-
22,2022

Recommendation

Progress Description

Recommendation 1

Text of recommendation

Standards B: Curriculum
Aligns with ACEN Standard 4 — Curriculum
Needing Development — Criterion 4.9

Ensure student clinical experiences are
evidence-based, reflect contemporary
practice and nationally established patient
health and safety goals, and support the
achievement of the end-of-program student
learning outcomes.

\We are constantly reviewing and revising the
curriculum to reflect national standards and
contemporary practice. Curriculum has been
revised to require residency for the post-
master’s certificate students in the executive
and educator emphases. The residency is
now required for all MSN students. As
confirmed by Nell Ard, CEO of ACEN, areas
needing development are “a suggestion by
your peers for the faculty to consider...and
arc not considered an adverse action.”

Recommendation 2

Text of recommendation

Standards B: Curriculum
Aligns with ACEN Standard 4 — Curriculum
Needing Development — Criterion 4.9

Ensure the contact hours for student clinical
experiences and practice learning
environments are clearly defined and
delineated for the post-master’s certificate
program options.

\We are constantly reviewing and revising the
curriculum to reflect national standards and
contemporary practice. Curriculum has been
revised to require residency for the post-
master’s certificate students in the executive
and educator emphases. The residency is
now required for all MSN students. As
confirmed by Nell Ard, CEO of ACEN, areas
needing development are “a suggestion by
your peers for the faculty to consider...and
are not considered an adverse action.”

Recommendation 3

Text of recommendation

Standard C: Student Learning Outcomes and
Assessment
Aligns to ACEN Standard 6 — Outcomes

Review and revise the program completion
outcome statement(s) to be congruent with

the ACEN definition of program completion

Our site visitors based our review on the
2017 ACEN standards and criteria.
However, the ACEN Board of

Report due 11/15/2024
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Needing Development — Criterion 6.3 and
6.4

by including the first nursing course and on-
time completion.

Commissioners (the final step in the review
process) based our review on the 2023
standards, which were not required until
January of 2024. At the time of our review,
our outcome statements were congruent
with the 2017 standards. In 2023 we revised
our data collection and reporting to reflect
the ACEN 2023 standards. We now track
completion rates by calculating the time
between the first nursing course (students'
withdrawals are not counted until they can
no longer receive a 100% tuition refund)
and completion of the courses required for
the conferral of a certificate, diploma, or
degree. As confirmed by Nell Ard, CEO of
ACEN, areas needing development are “a
suggestion by your peers for the faculty to
consider...and are not considered an
adverse action.”

Recommendation 4

Text of recommendation

Standard C: Student Learning Outcomes and

Assessment

Aligns to ACEN Standard 6 — Outcomes
Needing Development — Criterion 6.3 and
6.4

Review and revise the job placement
outcome statement to be congruent with the
ACEN definition of job placement by
including an ELA with an appropriate
timeframe and in a role for which they are
prepared.

Our site visitors based our review on the
2017 ACEN standards and criteria. However,
the ACEN Board of Commissioners (the
final step in the review process) based our
review on the 2023 standards which were not
required until January of 2024. At the time of
our review our job placement statements
were congruent with the 2017 standards. In
2023 we revised our job placement
statements to reflect the ACEN 2023
standards. The program faculty has changed
the program survey verbiage to match the
ACEN standards indicating job placement in
roles in which students are prepared. As
confirmed by Nell Ard, CEO of ACEN, areas
needing development are “a suggestion by
your peers for the faculty to consider...and
are not considered an adverse action.”
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Recommendation 5

Text of recommendation

Standard C: Student Learning Outcomes and

Assessment

Aligns to ACEN Standard 6 — Outcomes
Needing Development — Criterion 6.3 and
6.4

Develop and implement strategies/actions to
improve the program’s job placement rate
when the expected level of achievement is
not met.

\We are constantly trying new strategies to
improve our job placement response rates,
such as sending surveys to students’ personal
emails. We solicited feedback from our
IAdvisory Board which included providing
graduates with incentives to complete the
survey. As confirmed by Nell Ard, CEO of
ACEN, areas needing development are “a
suggestion by your peers for the faculty to
consider...and are not considered an adverse
action.”

Recommendation 6

Text of recommendation

ACEN Standards not directly addressed
in R411

Aligns to ACEN Standard 3 — Students
Needing Development — Criterion 3.2

Needing development: review and revise
program documents (paper and electronic) to
ensure that information intended to inform
the public is accurate, clear, consistent, and
accessible.

\We have a plan to revise our website,

bulletin boards, and student handbooks. As
confirmed by Nell Ard, CEO of ACEN, areas
needing development are “a suggestion by
your peers for the faculty to consider...and
are not considered an adverse action.”

Additional narrative:
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Appendix B

Please provide the following information about the full-time and adjunct faculty contracted by your department during the last academic
year (summer through spring). Gathering this information each year will help with the headcount reporting that must be done for the final
Five-Year Program Review document that is shared with the State Board of Regents.

Report due 11/15/2024

Faculty Headcount 2020-21 | 2021-22 | 2022-23 | 2023-24
With Doctoral Degrees (Including MFA
and other terminal degrees, as specified by 17 16 17 17
the institution)
Full-time Tenured 12 15 13 12
Full-time Non-Tenured (includes tenure-track) 4 0 2 4
Part-time and adjunct 1 1 2 1
With Master’s Degrees 4 4 3 1
Full-time Tenured 1 0 1 1
Full-time Non-Tenured 3 4 2 0
Part-time and adjunct 0 0 0 0
With Bachelor’s Degrees 0 0 0 0
Full-time Tenured
Full-time Non-tenured
Part-time and adjunct
Other 0 0 0 0
Full-time Tenured
Full-time Non-tenured
Part-time
Total Headcount Faculty 21 20 20 18
Full-time Tenured 13 15 14 13
Full-time Non-tenured 7 4 4 4
Part-time 1 1 2 1
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Appendix C

Please respond to the following questions.

Academic integrity is a hallmark of higher education, but one that is being challenged. As a first attempt to address the issue, we are
collecting data from departments on common practices to protect academic integrity. How do you ensure that your students’ work is a
meaningful representation of their learning? We would like you to share your concerns and approaches to the three following
academic integrity issues:

1.

ID verification — ensuring that the individual completing work in your course is the individual registered for the course. What steps do your
faculty take to ensure that the students receiving credit are the students doing and submitting the work?

Answer: We use the plagiarism detection software in Canvas to verify that the student work is original. There are some group work students do
where they work together to complete an assignment and each have a part to complete. Project courses continue to build upon themselves and
students meet with the instructor multiple times throughout the courses. Students present their projects at the end of the program to faculty and
students. The residency is an in-person experience that requires students to write about their personal experiences.

. Online test proctoring — the ability to provide secure testing for online courses, as well as many face-to-face and hybrid classes is currently

dependent upon tools such as Proctorio. What concerns do you have about the use of tools such as Proctorio? What strategies have you put into
place to ensure security of your testing?

Answer: In the MSN program, we do not have summative testing and do not have the need for proctoring. The program is more based on
graduate writing, projects, and the residency experience.

Acrtificial intelligence (Al) tools like ChatGPT pose significant challenges to academic integrity. These tools can generate high-quality written
content, raising concerns about students using Al-generated work and passing it off as their own. This could enable new forms of cheating and
plagiarism that undermine the principles of academic honesty. On the other hand there is potential for Al to positively impact and enhance the
higher education experience for students. How is your department or program approaching Al broadly?

Answer: We are using the Canvas Al detection tool to run some assignments through though the reports do not appear to be consistently
accurate, so it is not as helpful as we would like. We do use the reports to identify student work that seems suspicious and have conversations
with them. We generally do not accept work with high Al scores, but we do work with students to have them re-do work they have used Al on
to complete an assignment where no Al should be used. The MSN program uses Al in some courses and assignment. Students are creating
different activities and assignment using Al and then evaluating if the information is accurate. Doing so gives the students the opportunity to
use Al and become familiar with the capabilities but also evaluate the accuracy of it. Al is not allowed to be used for the MSN projects. We
want students to learn how to critically search, analyze, and appraise literature to write their paper to answer their identified topic.
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Appendix D

MSN Educator

5.1 EPSLO and Role Specific Competencies - Patient Center Care
MSN Educator

Signature Assignment #1

Patient-centered Care

Lead collaborative patient-centered care
environments that promote the development of
nursing expertise.

Signature assignment annually for
students enrolled in NRSG 6520
Curriculum Development for
Nursing Educator.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Role Specific Competencies
Patient-centered Care

Design contemporary program outcomes and
curricula that prepare graduates to function
effectively in patient-centered healthcare
environments.

Signature assignment annually for
students enrolled in NRSG 6700 Nurse
Educator Residency.

92% ELA has been met consistently. Will
Fall 2023 (11/12) continue to monitor

100% ELA has been met consistently. Will
Fall 2022 (21/21) continue to monitor
Fall 2021 See 2021-2022 SPE See 2021-2022 SPE

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designhated EPSLO & RSC.

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor

. 95% ELA has been met consistently. Will
Spring 2023 19/20 continue to monitor

Report due 11/15/2024
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Spring 2022

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Educator End of Program Student
Learning Outcome and Role Specific
Competency Patient-centered Care

See 2021-2022 SPE

End of Program annually for students
enrolled in NRSG 6700 Nurse
Educator Residency.

See 2021-2022 SPE

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above
a3.0/5.0

. 4.63
Spring 2024 EPSLO
pring (8/10) ELA has been met consistently. Will
. 4.75 continue to monitor
Spring 2024 RSC (8/10)
. 4.71
Spring 2023 EPSLO ) .
pring (17/20) ELA has been met consistently. Will
. 4.71 continue to monitor
Spring 2023 RSC (17/20)
. 4.61
Spring 2022 EPSLO
pring (15/17) ELA has been met consistently. Will
Soring 2022 RSC 4.61 continue to monitor
pring (15/17)

5.1 EPSLO and Role Specific Competencies - Teamwork & Collaboration
MSN Educator

Signature Assignment #1

Teamwork and Collaboration

Apply evidence-based strategies to support
intentional collaboration with interprofessional
team members, communities, and other
stakeholders.

Signature assignment annually for
students enrolled in NRSG 6170
Teaching Strategies.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.
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Role Specific Competencies

Teamwork and Collaboration

Collaborate with other professions to maintain
a climate of mutual learning, respect, and
shared values.

Signature assignment annually for
students enrolled in NRSG 6700 Nurse
Educator Residency.

100% ELA has been met consistently. Will
Fall 2023 (11/11) continue to monitor

100% ELA has been met consistently. Will
Fall 2022 (21/21) continue to monitor
Fall 2021 See 2021-2022 SPE See 2021-2022 SPE

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Educator End of Program Student
Learning Outcome and Role Specific
Competency Teamwork & Collaboration

End of Program annually for students
enrolled in NRSG 6700 Nurse
Educator Residency.

_ 4.75
Spring 2024 EPSLO (8/10)

_ 4.75
Spring 2024 RSC (8/10)

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 95% ELA has been met consistently. Will
Spring 2023 (19/20) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above
a3.0/5.0

ELA has been met consistently. Will
continue to monitor
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Spring 2023 EPSLO

4.71

(17/20) ELA has been met consistently. Will
Spring 2023 RSC (14;55250) continue to monitor
Pring 202 EPSEO (145?177) ELA has been met consistently. Will
Spring 2022 RSC (145.55177) continue to monitor

5.1 EPSLO and Role Specific Competencies - Evidence-Based Practice
MSN Educator

Signature Assignment #1

Evidence-Based Practice

Engage in the synthesis, translation, and
application of evidence to improve health and
transform healthcare.

Signature assignment annually for
students enrolled in NRSG 6802
Integrating Scholarship into Practice.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Report due 11/15/2024

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (19/19) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE
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Role Specific Competencies
Evidence-Based Practice

Employ education principles, scholarship, and
teaching modalities to lead the translation of
evidence into nursing practice.

Signature assignment annually for
students enrolled in NRSG 6700 Nurse
Educator Residency.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Data Analysis/Action

o o on et ity Wi
Spring 2023 (1995/02/2)) th/;:jg tt:)efnnorr?ﬁ(taf onsistently. Wil
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

Assessment Method

Frequency of Data Collection AND
Frequency of EPSLO Assessment

ELA

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Educator End of Program Student
Learning Outcome and Role Specific
Competency Evidence-Based Practice

End of Program annually for students
enrolled in NRSG 6700 Nurse
Educator Residency.

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above
a3.0/5.0

Data Analysis/Action
Spring 2024 EPSLO 4.63
pring (8/10) ELA has been met consistently. Will
. 4.63 continue to monitor
Spring 2024 RSC (8/10)
. 471
Spring 2023 EPSLO
pring (17/20) ELA has been met consistently. Will
. 4.71 continue to monitor
Spring 2023 RSC
pring (17/20)
. 4.67 . .
Spring 2022 EPSLO (15/17) ELA has been met consistently. Will
- continue to monitor
Spring 2022 RSC 4.67
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5.1 EPSLO and Role Specific Competencies - Quality Improvement
MSN Educator

Signature Assignment #1

Quality Improvement

Employ established and emerging safety and
improvement science principles to enhance
care quality and minimize the risk of harm to
patients and healthcare providers.

Signature assignment annually for
students enrolled in NRSG 6560
Socialization in the Role of Nursing
Educator.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Role Specific Competencies

Quality Improvement

Incorporate quality improvement strategies in
the development and evaluation of educational
programs.

Signature assignment annually for
students enrolled in NRSG 6700 Nurse
Educator Residency.

Spring 2024 100% ELA has been met consistently. Will
pring (919 continue to monitor
. 95%
Spring 2023 (19/20)
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designhated EPSLO & RSC.

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 95% ELA has been met consistently. Will
Spring 2023 (19/20) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE
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End of Program Evaluation Survey End of Program annually for students 80% of students who respond will rate
Rate your ability to perform the following enrolled in NRSG 6700 Nurse their overall satisfaction related to
MSN Educator End of Program Student Educator Residency. achievement of SON End of Program
Learning Outcome and Role Specific Student Learning Outcomes at or above
Competency Quality Improvement a 3.0/5.0
. 4.63
Spring 2024 EPSLO
pring (8/10) ELA has been met consistently. Will
Spring 2024 RSC 4.63 continue to monitor
pring (8/10)
. 4.65
Spring 2023 EPSLO
pring (17/20) ELA has been met consistently. Will
. 4.65 continue to monitor
Spring 2023 RSC (17/20)
. 4.67
Spring 2022 EPSLO
pring (15/17) ELA has been met consistently. Will
. 4.67 continue to monitor
2022 R
Spring 20 SC 15/17

5.1 EPSLO and Role Specific Competencies - Patient Safety
MSN Educator

Signature Assignment #1 Signature assignment annually for 90% of students will meet the

Patient Safety students enrolled in NRSG 6150 assignment with at least 90% of total
Utilize national safety resources to establisha | Advanced Pathophysiology, points achieved on the grading rubric to
culture of patient, provider, and work Pharmacology and Assessment for meet the designated EPSLO & RSC.
environment safety to lead team-based change | the Nurse Educator.

initiatives.

Spring 2024 100% ELA has been met consistently. Will
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(12/12)

continue to monitor

!

Role Specific Competencies

Patient Safety

Develop educational programs and curricula
that incorporate national safety guidelines and
resources to improve patient experiences and
work environment safety.

Signature assignment annually for
students enrolled in NRSG 6700 Nurse
Educator Residency.

. 100%
Spring 2023 (20/20)
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Educator End of Program Student
Learning Outcome and Role Specific
Competency Patient Safety

End of Program annually for students
enrolled in NRSG 6700 Nurse
Educator Residency.

Report due 11/15/2024

. 4.75
Spring 2024 EPSLO (8/10)
Spring 2024 RSC 4.75

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
i 95% ELA has been met consistently. Will
Spring 2023 (19/20) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above
a3.0/5.0

ELA has been met consistently. Will
continue to monitor
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(8/10)

pring 22 ERSLO (14;/7210) ELA has been met consistently. Will
Spring 2023 RSC (14;55250) continue to monitor
pring 2022 EPRLO (14;?177) ELA has been met consistently. Will
Spring 2022 RSC (144/7137) continue to monitor

5.1 EPSLO and Role Specific Competencies - Informatics
MSN Educator

Informatics

Employ education principles, scholarship, and
teaching modalities to lead the translation of
evidence into nursing practice.

Signature assignment annually for

students enrolled in NRSG 6180
Improving Patient Care and Nursing
Practice through Information
Systems.

90% of students will meet the

assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Report due 11/15/2024

100% ELA has been met consistently. Will
Fall 2023 (10/10) continue to monitor

100% ELA has been met consistently. Will
Fall 2022 (20/20) continue to monitor
Fall 2021 See 2021-2022 SPE See 2021-2022 SPE
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Role Specific Competencies

Informatics

Utilize information technology to support
educational practices and innovative teaching
and to improve the quality of healthcare.

Signature assignment annually for
students enrolled in NRSG 6700 Nurse
Educator Residency.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Data Analysis/Action

. 100% ELA has been met consistently. Will
Spring 2024 (10/10) continue to monitor

. 95% ELA has been met consistently. Will
Spring 2023 (19/20) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

Assessment Method

Frequency of Data Collection AND
Frequency of EPSLO Assessment

ELA

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Educator End of Program Student
Learning Outcome and Role Specific
Competency Informatics

End of Program annually for students
enrolled in NRSG 6700 Nurse
Educator Residency.

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above
a3.0/5.0

Data Analysis/Action
Spring 2024 EPSLO 475
pring (8/10) ELA has been met consistently. Will
. 4.75 continue to monitor
Spring 2024 RSC (8/10)
. 4.71
Spring 2023 EPSLO
pring (17/20) ELA has been met consistently. Will
. 4.65 continue to monitor
Spring 2023 RSC (17/20)
. 4.61
Spring 2022 EPSLO
pring (15/17) ELA has been met consistently. Will
Spring 2022 RSC 4.60 continue to monitor
pring (15/17)
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MSN Leadership and Management

5.1 EPSLO and Role Specific Competencies - Patient Center Care
MSN Leadership and Management

Signature Assignment #1

Patient-centered Care

Lead collaborative patient-centered care
environments that promote the development of
nursing expertise.

Signature assignment annually for
students enrolled in NRSG 6360 Scope
and Practice of Nursing
Administration.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Role Specific Competencies

Patient-centered Care

Foster a professional practice environment that
supports multiple contexts, interdisciplinary
roles, and patient-centered care.

Signature assignment annually for
students enrolled in NRSG 6400 Nurse
Leadership & Management
Residency.

Soring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

Report due 11/15/2024
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End of Program Evaluation Survey End of Program annually for students 80% of students who respond will rate
Rate your ability to perform the following enrolled in NRSG 6400 Nurse their overall satisfaction related to
MSN Leadership and Management End of Leadership & Management achievement of SON End of Program
Program Student Learning Outcome and Role | Residency. Student Learning Outcomes at or above a
Specific Competency Patient-centered Care 3.0/5.0
Spring 2024 EPSLO 4.5
(6/10) ELA has been met consistently. Will
. 4.5 continue to monitor
Spring 2024 RSC
pring (6/10)
. 4.80
Spring 2023 EPSLO
pring (10/14) ELA has been met consistently. Will
) 4.80 continue to monitor
Spring 2023 RSC
pring (10/14)
. 4.83
Spring 2022 EPSLO
pring (12/14) ELA has been met consistently. Will
continue to monitor
Spring 2022 RSC 4.85
(13/14)

5.1 EPSLO Teamwork & Collaboration
MSN Leadership and Management

Signature Assignment #1

Teamwork and Collaboration

Apply evidence-based strategies to support
intentional collaboration with interprofessional
team members, communities, and other
stakeholders.

Signature assignment annually for 90% of students will meet the
students enrolled in NRSG 6380 assignment with at least 90% of total
Retaining and Developing a points achieved on the grading rubric to

Competent Workforce in Nursing. meet the designated EPSLO & RSC.
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Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

Role Specific Competencies

Teamwork and Collaboration

Design high functioning interprofessional
teams to lead healthcare initiatives to enhance
the healthcare experience and strengthen
outcomes.

Signature assignment annually for
students enrolled in NRSG 6400 Nurse
Leadership & Management
Residency.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

End of Program Evaluation Survey

Rate your ability to perform the following
MSN Leadership and Management End of
Program Student Learning Outcome and Role
Specific Competency Teamwork &
Collaboration

End of Program annually for students
enrolled in NRSG 6400 Nurse
Leadership & Management
Residency.

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above a
3.0/5.0

Spring 2024 EPSLO 4.5 ‘ ELA has been met consistently. Will \
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(6/10) continue to monitor
Spring 2024 RSC (;fo)
Spring 2023 EPSLO (148/7104) ELA has been met consistently. Will
Spring 2023 RSC (1%/7104) continue to monitor
Spring 2022 EPSLO (12?154) ELA has been met consistently. Will
Spring 2022 RSC (14;?154) continue to monitor

5.1 EPSLO Evidence-Based Practice
MSN Leadership and Management

Signature Assignment #1 Signature assignment annually for 90% of students will meet the
Evidence-Based Practice students enrolled in NRSG 6802 assignment with at least 90% of total
Engage in the synthesis, translation, and Integrating Scholarship into points achieved on the grading rubric to
application of evidence to improve health and | Practice. meet the designated EPSLO & RSC.

transform healthcare.

Soring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE
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Role Specific Competencies
Evidence-Based Practice
Advocate for the development of new or

revised healthcare policies or regulations in the

light of new evidence.

Signature assignment annually for

students enrolled in NRSG 6400 Nurse

Leadership & Management
Residency.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Data Analysis/Action

. 100% ELA has been met consistently. Will
Spring 2024 (10/10) continue to monitor

. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

Assessment Method

Frequency of Data Collection AND
Frequency of EPSLO Assessment

ELA

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Leadership and Management End of

Program Student Learning Outcome and Role

Specific Competency Evidence-Based
Practice

End of Program annually for students
enrolled in NRSG 6400 Nurse
Leadership & Management
Residency.

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program
Student Learning Outcomes at or above a
3.0/5.0

Data Analysis/Action
. 4.5
Spring 2024 EPSLO
pring (6/10) ELA has been met consistently. Will
. 45 continue to monitor
Spring 2024 RSC (6/10)
. 4.70
Spring 2023 EPSLO
Pring (10/14) ELA has been met consistently. Will
. 4.70 continue to monitor
Spring 2023 RSC (10/14)
. 4.85 . :
Spring 2022 EPSLO (13/14) ELA has been met consistently. Will
- continue to monitor
Spring 2022 RSC 4.85
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Signature Assignment #1

Quality Improvement

Employ established and emerging safety and
improvement science principles to enhance
care quality and minimize the risk of harm to
patients and healthcare providers.

(13/14)

5.1 EPSLO Quality Improvement
MSN Leadership and Management

Signature assignment annually for
students enrolled in NRSG 6300
Quality Improvement, Patient Safety
and Risk Issues in Patient Care
Delivery.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Role Specific Competencies

Quality Improvement

Develop efficient patient care models and
policies that ensure high-quality care and
compliance with regulatory requirements.

Signature assignment annually for
students enrolled in NRSG 6400 Nurse
Leadership & Management
Residency.

100% ELA has been met consistently. Will
Fall 2023 (10/10) continue to monitor

100% ELA has been met consistently. Will
Fall 2022 (15/15) continue to monitor
Fall 2021 See 2021-2022 SPE See 2021-2022 SPE

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE
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End of Program Evaluation Survey End of Program annually for students 80% of students who respond will rate

Rate your ability to perform the following enrolled in NRSG 6400 Nurse their overall satisfaction related to
MSN Leadership and Management End of Leadership & Management achievement of SON End of Program
Program Student Learning Outcome and Role | Residency. Student Learning Outcomes at or above a
Specific Competency Quality Improvement 3.0/5.0
Spring 2024 EPSLO 45
pring (6/10) ELA has been met consistently. Will
Spring 2024 RSC 4.5 continue to monitor
pring (6/10)
. 4.60
Spring 2023 EPSLO
pring (10/14) ELA has been met consistently. Will
. 4.70 continue to monitor
Spring 2023 RSC (10/14)
. 4.85
Spring 2022 EPSLO
pring (13/14) ELA has been met consistently. Will
. 4.85 continue to monitor
Spring 2022 RSC (13/14)

5.1 EPSLO Patient Safety
MSN Leadership and Management

Signature Assignment #1 Signature assignment annually for 90% of students will meet the

Patient Safety students enrolled in NRSG 6300 assignment with at least 90% of total
Utilize national safety resources to establish a | Quality Improvement, Patient Safety | points achieved on the grading rubric to
culture of patient, provider, and work and Risk Issues in Patient Care meet the designated EPSLO & RSC.
environment safety to lead team-based change | Delivery.

initiatives.

Report due 11/15/2024
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100% ELA has been met consistently. Will
Fall 2023 (10/10) continue to monitor

100% ELA has been met consistently. Will
Fall 2022 (15/15) continue to monitor
Fall 2021 See 2021-2022 SPE See 2021-2022 SPE

Role Specific Competencies Signature assignment annually for 90% of students will meet the

Patient Safety students enrolled in NRSG 6400 Nurse | assignment with at least 90% of total
Collaborate with stakeholders in implementing | Leadership & Management points achieved on the grading rubric to
organizational process improvement initiatives | Residency. meet the designated EPSLO & RSC.

that advocate for a culture of patient, provider,
and work environment safety.

Spring 2024 100% ELA has been met consistently. Will
pring (10/10) continue to monitor
. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

End of Program Evaluation Survey End of Program annually for students 80% of students who respond will rate

Rate your ability to perform the following enrolled in NRSG 6400 Nurse their overall satisfaction related to

MSN Leadership and Management End of Leadership & Management achievement of SON End of Program

Program Student Learning Outcome and Role | Residency. Student Learning Outcomes at or above a

Specific Competency Patient Safety 3.0/5.0

oaw . |AndysigAcion |

. 4.5 ELA has been met consistently. Will

Spring 2024 EPSLO (6/10) continue to monitor

Report due 11/15/2024



Spring 2024 RSC

45
(6/10)

Spring 2023 EPSLO

4.70
(10/14)

Spring 2023 RSC

4.80
(10/14)

ELA has been met consistently. Will
continue to monitor

Spring 2022 EPSLO

4.92
(13/14)

Spring 2022 RSC

Signature Assignment #1

Informatics

Employ education principles, scholarship, and
teaching modalities to lead the translation of
evidence into nursing practice.

4.92
(13/14)

5.1 EPSLO Informatics
MSN Leadership and Management

Signature assignment annually for
students enrolled in NRSG 6180
Improving Patient Care and Nursing
Practice through Information
Systems.

ELA has been met consistently. Will
continue to monitor

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Report due 11/15/2024
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Fall 2023 (11/11) continue to monitor

100% ELA has been met consistently. Will
Fall 2022 (15/15) continue to monitor
Fall 2021 See 2021-2022 SPE See 2021-2022 SPE
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Role Specific Competencies
Informatics

Manage system data alignment and
comparative patient safety benchmarks to

mitigate patient, provider, and workplace risk.

Signature assignment annually for
students enrolled in NRSG 6400 Nurse
Leadership & Management
Residency.

90% of students will meet the
assignment with at least 90% of total
points achieved on the grading rubric to
meet the designated EPSLO & RSC.

Data Analysis/Action

. 100% ELA has been met consistently. Will
Spring 2024 (10/10) continue to monitor

. 100% ELA has been met consistently. Will
Spring 2023 (14/14) continue to monitor
Spring 2022 See 2021-2022 SPE See 2021-2022 SPE

Assessment Method

Frequency of Data Collection AND
Frequency of EPSLO Assessment

ELA

End of Program Evaluation Survey
Rate your ability to perform the following
MSN Leadership and Management End of

End of Program annually for students
enrolled in NRSG 6400 Nurse
Leadership & Management

80% of students who respond will rate
their overall satisfaction related to
achievement of SON End of Program

Program Student Learning Outcome and Role | Residency. Student Learning Outcomes at or above a
Specific Competency Informatics 3.0/5.0
Data Analysis/Action
. 4.5
Spring 2024 EPSLO
pring (6/10) ELA has been met consistently. Will
Spring 2024 RSC 4.5 continue to monitor
pring (6/10)
. 4.60
Spring 2023 EPSLO
pring (10/14) ELA has been met consistently. Will
. 4.60 continue to monitor
Spring 2023 RSC (10/14)
. 4.85
Spring 2022 EPSLO
pring (13/14) ELA has been met consistently. Will
. 4.85 continue to monitor
Spring 2022 RSC (13/14)
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