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Electric UTA Bus for the Ogden Express (Bus Rapid Transit).
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In 2007, Weber State University formalized its dedication to climate action by signing the American 
College & University Presidents’ Climate Commitment whereby we agreed to eliminate our 
emissions and become carbon neutral by the year 2050. Upon signing this commitment, WSU 
immediately got to work completing its first greenhouse gas emissions inventory and adopting its 
first Climate Action Plan completed in 2009.

WSU’s first projects were largely focused on improving energy efficiency. In 2009, WSU completed 
an investment grade audit of its facilities and was one of the first public universities in the U.S. to 
establish a green revolving loan fund to finance the implementation of the energy and water saving 
projects identified in the audit. The realized utility savings from the implemented projects are used 
to pay off the debt and then funds are borrowed again to complete a fresh round of projects. 

WSU was also one of the first universities in the Country to create a plan to transition its buildings 
over to all-electric heat-pump based mechanical systems. Transitioning WSU’s buildings, vehicles, 
and equipment over to all-electric versions is allowing the University to reduce (and eventually 
eliminate) the consumption of fossil fuels and source our energy from renewable sources. While we 
know that some of WSU’s carbon footprint will have to be addressed utilizing carbon offsets, it has 
always been our strategy to reduce our emissions by the greatest extent possible and use offsets as 
a method of last resort.

Since 2007, WSU has made significant progress. We have reduced our greenhouse gas emissions 
footprint by 34%, saved nearly $16 million in avoided utility costs, and are a decade ahead of our 
originally stated 2050 carbon neutral goal. 

Given this progress, I am excited to introduce Weber’s updated Climate Action Plan which 
includes a new goal to achieve carbon neutrality by the year 2040. This updated plan includes new 
ambitious mitigation goals and a demonstrated commitment to sustainability education across our 
curriculum to foster the knowledge and skills our students need to contribute to just, healthy, and 
sustainable communities.

WSU has been recognized as a sustainability leader and we are ready to channel the expertise we 
have gained over the years to provide our community with the necessary resources to attain their 
climate action and sustainability goals. Consequently, this updated plan also includes a new goal 
to help the Northern Utah region strive for carbon neutrality by 2050. With the implementation 
of these goals, WSU is excited to scale up our impact both on our campuses and across our 
community. 

President, Weber State University
Brad L. Mortensen

32



Vision and Goals
Weber State University completed its first Climate Action Plan in 2009 with the goal to be carbon 
neutral by the year 2050. With over a decade of experience and results reducing greenhouse gas 
emissions, WSU is confident that carbon neutrality can be achieved sooner.

Our new vision for Weber State University is to achieve carbon neutrality by 2040. This goal 
includes achieving carbon neutrality for all of WSU’s scope 1 emissions, scope 2 emissions, and 
the following scope 3 emissions: student and employee commuting, waste, and business travel. 
This plan is also updating WSU’s intermediate emissions reduction targets with goals to reduce 
emissions from the 2007 baseline by 51% by 2025, 64% by 2030, and 73% by 2035 (see the figure 
below comparing WSU’s original greenhouse gas (GHG) emissions reduction goals to the 2020 
updated plan goals). Students, faculty, and staff will be engaged in the efforts to achieve these 
goals. 

WSU’s 5-point strategy to achieve carbon neutral by 2040 includes: 1. Implementing energy 
efficiency and conservation projects; 2. Electrifying all end use sources of energy (e.g. buildings, 
equipment, and vehicles); 3. Sourcing 100% of the remaining energy needed from renewable 
sources; 4. Reinvesting the utility savings from these projects into new projects until WSU’s 
entire infrastructure has been transitioned; and 5. Utilizing the purchase of carbon offsets as a 
method of last resort to neutralize WSU’s remaining GHG emissions.

Our updated vision includes a commitment to climate and sustainability education across the 
curriculum to foster the knowledge and skills our students need to contribute to just, healthy, 
and sustainable communities. It includes a goal to increase the number and diversity of students, 
faculty, and staff engaged in climate and sustainability-related events, programs, and activities. 
Finally, it also includes a new goal to help the Northern Utah region strive for carbon neutrality 
by 2050. 
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5 Point Strategy 
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Efficiency First: 

Electrify Everything: 

Source Renewably: 

Reinvest Savings: 

Carbon Offsets: 

Minimizing energy consumption in buildings is the first step to becoming 
capable of carbon neutrality. The standard WSU building has high insulation 
requirements, efficient windows, LED lighting, with water cooled, ground 
sourced variable refrigerant flow (VRF) for HVAC and energy recovery 
ventilation. Currently 70% of campus is LED and 37% is VRF.

Elimination of fossil fuels is the biggest challenge on the path to carbon 
neutrality. WSU is electrifying all end uses of energy on its campus, including 
traditionally fossil fuel based processes such as heating and transportation. 
When done properly, these systems result in lower operational costs, lower 
maintenance costs, greater efficiency, and improved occupant comfort. 
Electrification eliminates the need for direct fossil fuel uses and allows 
buildings to be carbon neutral capable.

Once a building is electrified and carbon neutral capable, becoming carbon 
neutral is a question of the sourcing of electricity. For WSU, two sources of 
renewable energy complete the puzzle. Groundsource fields will eventually 
supply all of the campus’s required energy for heating and cooling. Solar energy 
will generate as much renewable power on site as possible, and any remaining 
electricity will be sourced through utility wind and solar programs.

WSU utilizes a number of funding sources including state capital improvement 
funds, internal capital development funds, state and federal grants, utility 
rebates, and WSU’s revolving green fund. This green fund is $5 million of the 
university’s cash management fund that is set aside for energy projects. The 
university effectively borrows from itself, runs the account into a deficit, then 
pays off the debt with annual energy savings and an additional 3% interest 
payment.

WSU recognizes that carbon offsets must be purchased in order to reach carbon nuetrality, but it 
is a last resort solution.
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Plan Implementation & Progress Tracking 

Financing:
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WSU established a $5 million revolving loan fund in 2010 to finance Climate Action Plan 
infrastructure-related projects. This fund is managed by WSU’s Financial Services team. The ESO 
and Financial Services team meet annually with WSU administration to identify and agree upon 
upcoming projects. The ESO then borrows from this fund to pay for projects and pays off the debt, 
with an additional 3% interest payment, utilizing utility savings.

In addition to the revolving loan fund, WSU uses internal capital development funds and state 
capital improvement funds to finance projects. WSU also established a carbon fund which receives 
an annual allocation to help transition the University’s vehicles and equipment over to hybrid 
electric or fully electric options. This fund is also used to purchase carbon offsets for University-
related commuting and travel. Students, faculty, and staff are also encouraged to contribute 
annually to this fund to help offset their commuting carbon footprint when they purchase a parking 
pass each academic year.

Weber State University President’s Council is the governing body for execution of this plan, 
and provides policy approval, program guidance and funding support. The Faculty Senate 
Environmental Initiatives Committee (EIC) functions as an advisory committee and generates policy 
recommendations. The EIC is composed of faculty, staff, and students. 

WSU’s Energy & Sustainability Office (ESO) will take the lead implementing the mitigation goals 
outlined in this plan while WSU’s Sustainability Practices & Research Center (SPARC) will take 
the lead implementing the education, research, and engagement goals. ESO and SPARC will work 
together to engage on and off campus stakeholders in the work to achieve these goals and update 
them as needed. 

Methodology and Reporting:
WSU’s Sustainability Manager is the Presidents’ Climate Commitment designated point of contact. 
The Sustainability Manager is also responsible for conducting the annual greenhouse gas emissions 
inventory and generating the annual Climate Action Plan progress report. 

The greenhouse gas emissions inventory is generated, each fiscal year, using the Sustainability 
Indicator Management & Analysis Platform (SIMAP). WSU calculates its GHG footprint utilizing 
an operational control approach and the AR5 100-year global warming potential version. SIMAP, 
which is hosted and managed by the Sustainability Institute at the University of New Hampshire, 
makes all greenhouse gas inventories publicly available at https://unhsimap.org/public. WSU’s 
annual Climate Action Plan progress reports are made available to the public at https://weber.edu/
sustainability. 

Governing Structure:



Campus Emissions
Scope 1

Scope 2

Scope 3 

Students table outside the W4 parking lot to promote  WSU being idle free and the Clear the Air 
Challenge. Photo by Aimee Urbina. 
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Total GHG Emissions



Mechanical room on display in new Noorda Engineering, Applied 
Science & Technology Building. Photo by Analeah  Vaughn.
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Scope 1
Carbon emissions are typically reported in three categories: Scope 1, Scope 2 and Scope 3 
emissions. Scope 1 emissions are defined as those emissions occurring from sources that are 
owned or controlled by the institution, including: on-campus stationary combustion of fossil 
fuels; mobile combustion of fossil fuels by institution owned/controlled vehicles, and “fugitive” 
emissions. For Weber State University, Scope 1 emissions are primarily derived from the central 
heat plant which runs on natural gas (diesel during emergencies) and the University fleet which 
runs on traditional gasoline, diesel, compressed natural gas (CNG), and electricity. Emissions 
associated with fertilizer application and refrigerant leaks are also included.  

9

Since 2007, WSU has reduced its Scope 1 emissions by 31%.by implementing a number 
of energy efficiency projects and by starting to transition our buildings over to all-electric 
heat pump based HVAC systems.

Electric Ford Lightning FM fleet vehicle. 
Photo by Analeah Vaughn.



Scope 2
Scope 2 emissions are defined as indirect emissions generated in the production of electricity 
consumed by the institution. WSU purchases its electric power from Rocky Mountain Power. 
While the majority of the power RMP delivers to its customers is derived from fossil fuels, over 
the past several years, WSU has subscribed to RMP’s Blue Sky and Subscriber Solar programs to 
purchase Renewable Energy Credits (RECs). To date, WSU is purchasing approximately 20% of the 
University’s electrical power from renewable energy resources (wind and solar power) through 
these programs.
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Since 2007, WSU has reduced its Scope 2 emissions by 60% by aggressively implementing 
energy efficiency projects and transitioning over to renewable sources of energy.

Geography students learning about 
wind energy. Photo by Benjamin Zack.



Scope 3
Scope 3 emissions are defined as other indirect emissions that are a consequence of the activities 
of the institution, but occur from sources not owned or controlled by the institution. Scope 3 
emissions include University-related air travel, student, faculty, and staff commuters, and solid 
waste generation.
Commuting emissions data are derived from surveys conducted every few years by the Energy 
& Sustainability Office. Surveys are sent to a random sample of students, faculty, and staff and 
participants are asked to report on the mode(s) of transportation used to travel to campus, the 
distance from their home to campus, and the average number of days per week traveled to campus. 
GHG emissions from faculty, staff, and student commuting, from 2007 to 2020, are reported in the 
table below.
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Vehicles parked in  A2 parking lot. 
Photo by Analeah Vaughn. 
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Commuting emissions comprise the vast majority of WSU’s Scope 3 GHG emissions footprint. 
Less than 1% of WSU’s students live on campus and over 80% of students, faculty, and staff 
commute to campus in single-occupancy vehicles. Consequently, WSU’s Scope 3 emissions have 
risen and fallen over the years in line with increases and decreases in population. 

WSU’s Scope 3 emissions did fall pretty significantly in 2020 but that was largely due to the 
campus shut-down associated with the COVID-19 pandemic. A number of infrastructure im-
provements are planned, or are currently underway, that will help WSU reduce its commut-
ing-based footprint. These improvements include new electric vehicle charging stations, new 
bike paths and bike parking, and a new bus rapid transit line (OGX) that extends from the center 
of the Ogden campus to the downtown Frontrunner Station.

Scope 3 emissions have decreased by 25% since the baseline year.

Students taking the OGX. 
Photo by Benjamin Zack.
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WSU’s total GHG emissions have been reduced by 34% since the 2007 baseline year. Total GHG 
emissions were 59,918 metric tonnes of CO2e in 2007 and are now down to 39,250 metric tonnes 
of CO2e in 2020. This is a significant accomplishment but there is much more work to be done to 
reach our new 2040 carbon neutral goal. The following pages outline the mitigation strategies that 
will be implemented to achieve that goal.

Total GHG Emissions

Students riding electric bikes. 
Photo by Analeah Vaughn.



14

A comparison of the 2007 and 2020 primary sources of Scope 1, Scope 2, and Scope 3 emissions 
reveals that commuting emissions continue to be WSU’s largest source of emissions. In fact, 
in terms of percentage of total GHG emissions, commuting emissions have increased, largely 
thanks to the significant reductions realized in WSU’s Scope 1 and Scope 2 emissions footprint. 

Emissions from solid waste, refrigerants, and fertilizer continue to represent a very small portion 
of WSU’s GHG footprint. Solid waste emissions are not depicted in the 2007 chart because WSU’s 
waste was sent to a landfill with methane recovery capabilities at that time. That option is no 
longer available and therefore solid waste emissions are shown in 2020.

Solar covered parking lot.
Photo by Analeah Vaughn.



Xeriscape landscape completed as part of the construction 
of Tracy Hall Science Center. Photo by Analeah Vaughn.

15



Mitigation Strategies

Buildings

Transportation

Solid Waste, Grounds, and Purchasing

Renewable Energy Sourcing

Solar array on the Shepherd Union. Photo by Analeah Vaughn.
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Buildings 
As a leading innovator in sustainable building design, Weber State University is dedicated to creating 
and maintaining efficient and carbon neutral buildings that simultaneously promote learning and 
innovation. WSU completed its first investment grade audit in 2009 and has actively been implementing 
energy efficiency projects since 2010. These projects have reduced electricity consumption by 36%, 
natural gas consumption by 35%, and have saved the University nearly $16 million in avoided utility 
costs as of 2020.
Over the past decade, WSU has also fully renovated a number of buildings to make them carbon 
neutral capable. As of 2020, 26% of WSU’s buildings have all-electric mechanical systems. Rather 
than using natural gas for space and water heating, these buildings utilize heat pumps, which are 
highly efficient and all-electric. When buildings are run solely with electric power, that power can be 
generated through renewable sources such as solar, wind and ground source. 

GOALS OBJECTIVES

Construct, operate, and maintain 
buildings that are as energy efficient 
as practicable

• Recommission approximately 200,000 square feet of space per year 
to identify and remedy building inefficiencies 

• Implement high priority energy efficiency projects identified through 
the recommissioning process

• Maintain a staff of building controls experts to schedule buildings 
and ensure that building systems are operating as efficiently as 
possible 

• Ensure that all new buildings are built with a target Energy Use 
Intensity (EUI) of 28 kBtu per square foot with the exception of lab 
intensive space which will have a target EUI of 40 kBtu per square 
foot

• Ensure that all building retrofit projects have a final EUI of 40 kBtu 
per square foot

• Ensure that all new buildings and major renovations are designed 
and constructed using either the USGBC Leadership in Energy & 
Environmental Design (LEED) certification program or the Utah High 
Performance Building Standard

• Develop university-wide green purchasing guidelines to ensure 
that all computers, printers, appliances, and other equipment that 
requires power is as energy efficient as possible

17

Tracy Hall Science Center. 
Photo by Nathan Bennion.



Buildings : Energy Efficiency
xxxxxxxxxxxxx

GOALS OBJECTIVES

All new building construction and 
major renovations will utilize all-
electric systems to ensure that they 
are carbon-neutral capable

• Implement WSU’s 20-Year Operations Strategic Plan to convert 
all existing buildings over to heat pump based all-electric water 
heating, building heating, air conditioning, and ventilation systems 

• As buildings are transitioned over to all-electric energy, 
decommission the various legs of the Heat Plant steam system and 
eliminate the need to consume natural gas

• Develop a plan to transition WSU Downtown and University housing 
buildings over to all-electric systems

• Develop a plan to transition building generators away from 
diesel and over to battery back-up systems to the greatest extent 
practicable

Reduce and minimize refrigerant-
based greenhouse gas emissions

• Develop a refrigerant management plan to reduce/eliminate 
refrigerant leaks

• Develop a plan to phase out HFC refrigerants in compliance with the 
U.S. Aim Act
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Lindquist Hall. Photo by Benjamin Zack.

Heat pump exchange units in the Stewart Library. 
Photo by Nathan Bennion.



Transportation 
Mobile sources represent the largest source of greenhouse gas emissions for Weber State University. 
University-related travel, commuting, and landscape equipment comprises over 60% of WSU’s total 
carbon footprint as of 2020. 
To reduce this footprint, WSU is transitioning to all-electric landscape equipment, has passed an 
anti-idling policy for campus, improved micro-transit infrastructure (e.g. bikes, scooters, etc.) and 
has provided full-time staff, faculty, and students with free UTA Ed Passes, which provides access to 
all UTA buses and the Frontrunner. WSU is also working with UTA, Ogden City, and other partners to 
construct a new electric Bus Rapid Transit line (the OGX), which will hopefully increase alternative 
transportation ridership. Additionally, WSU incentivizes carpooling, provides a free shuttle service 
between the Ogden and Davis campuses, provides electric vehicle charging stations and gives 
discounts on parking for hybrid and electric vehicles. 

GOALS OBJECTIVES

Reduce university-owned mobile 
source emissions by the greatest 
extent practicable by transitioning 
vehicles and equipment over to 
alternatively fueled versions

• Create a plan to replace all university owned vehicles with 
alternatively fueled vehicles. This plan shall include a prohibition on 
the purchase of new light duty vehicles that are solely run by fossil 
fuels after the year 2025

• Install electric vehicle charging infrastructure to support the 
university fleet vehicle transition

• Create a plan to replace all university owned landscape equipment 
with alternatively fueled versions

Reduce faculty, staff, and student 
commuting-related GHG emissions 
by 50% by 2030

• Update the university transportation plan to align with the goals 
outlined in WSU’s Climate Action Plan and to include support for 
active and alternative transportation

• Negotiate for all WSU part-time employees to be eligible for the UTA 
Ed Pass

• Implement a voluntary program allowing students, faculty, and staff 
to pay to offset commuting-related GHG emissions when purchasing 
parking passes. Explore phasing in a mandatory carbon offsets on 
parking passes

• Develop an education/outreach plan to improve alternative 
transportation use

• Work with faculty and staff committees and university 
administration to create a university telecommuting policy 

• Monitor electric vehicle station use and install additional stations as 
needed
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Bikes in one of the many bike racks available on 
campus. Photo by Benjamin Zack.



Buildings : Electrification 
xxxxxxx

GOALS OBJECTIVES

Support sustainable university-
related travel

• Create a plan to track ground travel transportation emissions from 
vehicles not owned by the university

• Encourage alternative transportation and/or the use of reduced or 
no emissions vehicles for ground transportation

• Examine options for encouraging or requiring vehicle rental 
companies to supply WSU with reduced or no emissions vehicles

• Develop a university policy making virtual conference attendance 
equal in weight as attending in-person conferences for promotion 
and tenure

• Work with WSU’s Study Abroad Office to create a plan to reduce 
and/or offset emissions generated through the study abroad 
program

• Encourage the creation of more local service trip options for 
students

• Provide incentives for virtual conference attendance 

• Purchase carbon offsets for all university-related airline travel by 
2025
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Photo by Benjamin Zack.

Electric fleet in Facilities Management. 
Photo by Analeah Vaughn. 

UTA Ed Pass. 
Photo by Analeah Vaughn. 
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Renewable Energy Sourcing
WSU’s 5-point plan to achieve our 2040 carbon neutral goal includes: 1. Implement energy efficiency 
and conservation projects; 2. Electrify all end use sources of energy (e.g. buildings and vehicles);                    
3. Source 100% of the remaining needed energy from renewable sources; 4. Reinvest the utility savings 
from these projects into new projects until WSU’s entire infrastructure has been transitioned; and           
5. Purchase carbon offsets (only as a method of last resort) to neutralize WSU’s remaining GHG 
emissions.
To date, WSU has installed (or is installing) three ground source fields and currently produces over 
two million kilowatt hours of renewable energy annually through various solar arrays installed on the 
Ogden and Davis campuses. WSU also purchases over five million kilowatt hours of wind and solar 
energy from Rocky Mountain Power annually which represents approximately 20% of WSU’s total 
electricity consumption. 

GOALS OBJECTIVES

Source nearly 100% of WSU’s energy 
from renewable sources

• Construct 4 to 5 additional ground source fields on the Ogden 
campus so that the natural gas boilers at the steam plant can be 
decommissioned

• Construct enough on-site solar to meet approximately 30% of the 
Ogden campus’ electricity demand

• Construct 2 ground source fields on the Davis campus

• Continue to add solar to the existing solar field at the Davis campus, 
as needed, to meet 100% of the campus’s electricity demand

• Develop off-site solar projects that will meet approximately 40% of 
the Ogden campus’s electricity demand

• Purchase renewable energy certificates (RECs) from Rocky Mountain 
Power for the remaining 30% of electricity demand for the Ogden 
campus and for the entire electricity demand of other WSU-owned 
facilities where renewable energy cannot be placed on-site 

Purchase carbon offsets for the 
remaining GHG emissions that 
cannot be eliminated 

• Annually purchase carbon offsets to neutralize the GHG emissions 
associated with WSU’s refrigerant leaks, remaining diesel 
generators, waste, fertilizer use, and remaining vehicles that are not 
feasible to transition over to electric

• Over time, phase in the purchase of carbon offsets to neutralize the 
impact of fossil-fuel based university travel and commuting with 
100% offset by 2040

Installation of the Ground Source Field in 
W4 parking lot. 
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1.8 megawatt solar array at Davis Campus.
Photo by Chad Downs.  
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Area transitioned to xeriscape in front of the Heat Plant. 
Photo by Benjamin Zack.



Solid Waste, Grounds, and Purchasing
Greenhouse gas emissions from solid waste and fertilizer use comprise 2.5% of WSU’s emissions with 
the vast majority of emissions being associated with transportation and buildings. Regardless, WSU 
has aggressive goals to achieve Zero Waste and implement sustainable campus grounds management 
practices to help reduce those emissions further. WSU’s Sustainability Plan and Water Action Plan 
both provide detailed strategies for achieving the goals outlined below.
WSU is also diligently working to create sustainable purchasing guidelines. While WSU does not 
currently track greenhouse gas emissions associated with its purchases, we are working to track and 
improve the proportion of university purchases that meet sustainable standards.   

GOALS OBJECTIVES

Divert 50% of WSU’s waste from the 
landfill by 2025 and achieve a 90% 
diversion rate by 2050

• Improve waste data quality and reliability 

• Implement 100% food waste reduction and diversion program

• Achieve 75% construction waste diversion rate

• Improve waste reduction, recycling, and reuse rates through 
marketing, education, and coordination

Maintain sustainably managed 
grounds 

• Maintain Tree Campus USA certification

• Increase the amount of organically managed grounds and/or have 
WSU’s Integrated Pest Management program certified

• Successfully implement WSU’s Water Action Plan which includes 
the goals to reduce culinary water consumption by 30% per 
weighted campus user and per square foot and to reduce total water 
consumption by 30% per vegetated acre

• Meet WSU’s Water Action Plan goal to meet and exceed, where 
possible, all state and federal stormwater management regulations

Increase the proportion of university 
expenditures on sustainable 
products

• Create institution-wide sustainable purchasing guideline

• Increase the proportion of purchased electronics that are Energy 
Star and EPEAT Gold certified

• Increase the proportion of purchased paper products that are made 
of 90-100% post-consumer recycled content or are FSC Recycled or 
FSC 100% labeled

• Increase the proportion of janitorial supplies that are green certified

• Increase the proportion of plant-based and sustainably/ethically 
produced foods from 9% to 25% by 2025

• Ensure that WSU apparel bearing its name or logo is produced 
under fair working conditions by maintaining current membership 
in the Worker Rights Consortium or the Fair Labor Association

• Create and implement a campus green purchasing education plan
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Outreach Efforts

25

Education

Research

Engagement

Student interns table at the block party to engage and recruit students to join the WSU Sustainable 
Clubs. Photo by Analeah Vaughn.



WSU students in the GETUP Summer Research Experience 
study the impact of the shrinking Great Salt Lake.

Photo by Benjamin Zack.
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FM Landscapers and volunteers transitioning an area to 
xeriscape near W7 parking lot. Photo by Analeah Vaughn. 



Education, Research, and Engagement
Weber State is not only committed to carbon neutrality but a sustainable, equitable, and vibrant 
community for all, one that functions within the limits of our natural world.  We are fostering a 
culture of sustainability on and off our campus so that it becomes a lens of habit in the way we live 
our lives. A “culture of sustainability” implies a recognition of the fundamental interconnections 
and interdependencies of human and natural systems. This includes acting in accordance with 
the understanding that our wellbeing is reliant on the health of our environment. To achieve that 
broader goal, WSU reguarly collaborates with individual and entities, both on and off campus, to 
create a sustainable, just, and prosperous future for all. Details regarding how WSU will achieve 
the objectives listed below can be found in our Sustainability Plan.  

GOALS OBJECTIVES

Increase student knowledge of 
sustainability through exposure in 
the classroom, research, and high-
impact experiences

• Increase the number of students who understand the importance of 
sustainability, and how to incorporate sustainable practices in their 
careers, at home and across their communities  

• Promote and support sustainability teaching and research

• Provide high-impact educational experiences for students

Increase the number and diversity 
of students, faculty, & staff who 
engage in sustainability events, 
programs, and activities  

• Increase the number of students annually engaging in sustainability 
programs, events, clubs, and/or initiatives

• Increase the number of faculty and staff annually engaging in 
sustainability programs, events, or initiatives

• Increase engagement and collaboration with diverse populations on 
campus

• Measure campus sustainability literacy and culture every three 
years

Help the Northern Utah region 
strive for carbon neutrality by 2050

• Create a new community sustainability solutions center to provide 
a one-stop-shop to our region, including governments, businesses 
and individuals, to obtain information on how they can reduce their 
carbon footprints and implement sustainability practices

• Partner with municipalities in implementing sustainability and 
climate action-oriented practices

• Partner with organizations in implementing sustainability and 
climate action-oriented practices

• Inform and support individuals and households in understanding 
sustainability, its importance, and becoming more sustainable
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Volunteers helping landscape the Net Zero 
house in Ogden.  Photo by Benjamin Zack.
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